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Greetings from the Coast of SC!
By Dr. Nick Papadea, SCDA President

Facebook: SCDental
Twitter: SCDentalAssoc 
Instagram: southcarolina
dentalassociation

The position of SCDA president comes with a multitude of 
responsibilities – meetings, phone calls, decisions. However, it also 
offers an opportunity to participate in some extraordinary events. 
Recently, I had the honor of representing the SCDA at two such 
events: MUSC College of Dental Medicine’s Honors Convocation for the 
Class of 2022 and the White Coat Ceremony for the Class of 2024. It 
was incredibly humbling to speak to the young men and women who 
were becoming or will become our colleagues. It is experiences like this 
that make the SCDA presidency so worth it. I’ve included my speech 

from the Honors Convocation as this month’s Bulletin article. When this article goes 
to press we will be back from the SCDA Cruise- I know we had a blast!!!

It is a tremendous honor and privilege to be here today. My name is Nick Papadea 
and I’m the 2022 President of the South Carolina Dental Association and an MUSC 
Alumni. 23 years ago, I sat where you sit as a member of the Legendary Class of 
1999. You have a great adventure ahead of you and I wish you the best. 

I’ve been fortunate enough to get to know many of you through your participation 
in ADA and ASDA Lobby Day in Washington DC. Blakeley, Otto, Ken, and Priya, your 
passion and energy for our profession is admirable and I hope you all continue to 
have that same passion as you transition into your careers. You’ve been very lucky 
to see some of your hard work come to fruition with the repeal of the McCarron/
Ferguson Act and the passage of the Ensuring Lasting Smiles Act. I know the 4 of 
you understand what the ADA and SCDA do for you. I want to share with the rest of 
you what we do to protect our profession and how to join SCDA following graduation. 

Upon graduation your first years’ dues will be free, the following year, a very 
reasonable 50%, then in year three it gets real and you have to pay full member 
dues which are almost $1000. I realize right out of school that’s a lot of money to 
spend on something that might not seem tangible. However, this money is SO worth 
it! Without the ADA and SCDA constantly on alert, our way of practice would cease 
to exist. Just last year dentistry was set to be included in Medicare Part B. This 
would’ve been devastating for someone like myself who practices in a retirement 
community. It would have forced me to accept lower reimbursement rates and have 
to hire a new employee just to navigate this new payor system. It’s no exaggeration 
to say that it saved me hundreds of thousands of dollars over the life of my practice. 
If you are just starting your career then that number is multiplied even more. We 
also continue to lobby for student loan reduction. I’ve been working with Dean Huja 
to help come up with creative ways to reduce the burden on you the students. It’s a 
real credit to Dean Huja that there hasn’t been a tuition increase in the last 5 years, 
in spite of the growing costs of running the dental school. The SCDA is working 
on establishing a grant to help recent graduates establish a new practice and we 
continue to fund scholarships for MUSC students. So, I’ll pay my $1000/year to 
protect our way of practice until I retire. 

When you graduate remember your integrity. When I graduated my business partner 
and mentor Dr. Benny DuBose told me “Nick there are 2 types of dentists, those who 
want to care for their patients, and those who want to make money off of them. You 
can take care of your patients and still make a very nice living.” When you get in 
to practice, please remember to always have your patient’s best interest at heart. 
If you view them as a person and not a dollar sign you will succeed. The College of 
Dental Medicine has laid the foundation for your success, the SCDA and I wish you 
all the best in your careers and this new adventure. Congratulations!!! 
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Register Here for the Salinas Seminar

Sponsored by: 
Medical University of South Carolina
James B. Edwards College of Dental Medicine
South Carolina Dental Association

The 23rd Annual Dr. Carlos F. Salinas Dental Program 
for the Diagnosis and Treatment of Individuals with 

Special Health Care Needs

September 30, 2022
Marriott North Charleston
8:00a – 4:00p (7 hrs. CE) 

All faculty, staff, trainees and 
students are welcome.

Speakers
Maureen Perry, DDS, MPA, MAEd
"Dental Management of Patients with Epilepsy:  An Overview of Dental 
Management of Patients with Seizure Disorders Along with Recommended 
Treatment of Associated Oral Issues"

Ann Spolarich, RDH, PhD, FSDH
"Preventative Health Considerations for Patients with Disabilities"

Howell Lewis, DMD 
"Special Needs Orthodontics from a Private Practice Perspective"

Janet Yellowitz, DMD, MPH
"Caring for Older Adults:  Managing Patients with Cognitive Impairment in 
Your Practice - Making it Work"

Riley Conklin, MT-BC 
"Therapy with a Young Adult with an Intellectual Disability:  Joy Goes to the 
Dentist"

Alicia Risner-Bauman, DDS
"Evaluating and Managing the Special Needs of the Special Needs Dental 
Patient"

You’re Invited!

Please also join us the evening before at the 
Medical University of South Carolina College 
of Dental Medicine as we unveil our new 
portrait gallery of CDM's Positive Exposure 
ambassadors!Positive Exposure is a 501(c)(3) 
charitable organization that promotes a more 
inclusive world through photography, films, 
exhibitions, lectures, and educational 
programs.

September 29, 2022
4:00pm - 5:30pm
MUSC College of Dental Medicine
29 Bee Street, 1st Floor
Charleston, SC 29425

POSITIVE EXPOSURE GALLERY OPENING
Admission for this event is free.

Questions: Brooke Trevino
                     843-792-1911
                     trevinob@musc.edu

Or Follow this link

https://dentistry.musc.edu/programs/ces
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A FULL SERVICE LABORATORY
WITH PLENTY TO CHOOSE FROM.

YOUR LABORATORY RESOURCE for implants and more. 
Call Drake for all of your case consultation needs today!

800.476.2771   |   8510 Crown Crescent Ct. Charlotte, NC 28227   |   www.drakelab.com

D E N T A L  L A B

restoring implants since 1986

http://www.drakelab.com
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Continuing Education (CE) Clarification
By Phil Latham, SCDA Executive Director

The SCDA receives numerous questions about continuing education (CE) requirements 
in South Carolina. Below are some clarifications that will answer your questions and/or 
concerns.

South Carolina requires CE courses for a license or license renewal.  If audited by the 
South Carolina State Board, the licensee must provide documentation showing the courses 
attended, CE hours earned, date, sponsor/speaker and the subject matter of the course. 
The licensee must maintain this information for three years from the date of any course 
attended. Fifty (50%) of all required CE courses may be completed online and 1 credit is 
earned at the rate of one CE hour of instruction.

Approved CE sponsors include:
• American Dental Association (ADA-CERP); National Dental Association (NDA); Academy of General 

Dentistry (AGD-PACE); American Dental Hygienists’ Association; American Dental Assistants’ 
Association; National Association of Dental Laboratories, or local societies and associations; 

• National, state, local, district dental specialty organizations recognized by the ADA and NDA;
• Dental colleges or schools accredited by the ADA; 
• American Red Cross; American Heart Association.

OSHA and HIPAA training are required by the federal government.  Each dental office should have a 
compliance officer who should provide OSHA training for new employees and an annual OSHA update 
training program for existing employees, including the dentist and themselves.  The important point to 
remember is that each dental office needs to have proof and verification of all federally required documents, 
plans, protocols, etc. along with documentation of the annual training for the entire dental team.

HIPAA training is mandatory for anyone who comes into contact with protected health information.  This 
would include the dentists, receptionists and part-time/interns.  Just like OSHA, proper verification must be 
kept showing the content of the training and the that the information was taught effectively.

It is important to remember that proper training for both OSHA and HIPAA cannot be conducted in minutes, 
but it does not require weeks of training either. 

The South Carolina State Board will audit for CE courses including infection control, substance abuse and 
CPR.  Infection control is a separate course from OSHA and the State Board requires two hours of CE every 
two years and each dental team member must attend an approved infection control course.  Two hours 
of OPIOD training is also required every two years for those who prescribe controlled substances and CPR 
recertification must be completed once every two years. 

Although NOT required, CE courses on domestic abuse are highly recommended to stay abreast of the most 
current information.  Do keep in mind, if anyone within the dental office sees signs or hears talk of domestic 
abuse, it must be reported to the local authorities.

Failure to complete all hours of mandatory CE shall serve as grounds to deny the renewal of a license
and may result in disciplinary action against the licensee.

The State Board will soon require use of CE Broker which is all licensees are provided with a free basic 
account.  All licenses will be responsible for ensuring their courses are reported accurately and maintain 
tracking of their CE completion.  

For more information on CE requirements and CE Broker, please visit:
 
https://llr.sc.gov/bod/pdf/DENTIST%20CE%20Requirements%20Overview.pdf

https://llr.sc.gov/bod/ce.aspx
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https://solmetex.com/powersonic/?utm_source=digital&utm_medium=ad&utm_campaign=SCDA_JulyBullet_PSonic
http://www.icoreconnect.com/sc3
http://www.andaumedical.com
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Precious Metals Found in Dental Restorations
By David Morris, DMMEX EasyRefine an SCDA Endorsed Company

While it is increasingly rare to find gold crowns in patient’s mouths, noble metal alloys such as platinum 
and palladium are often used in crowns and bridges. These white metals cannot be detected by the naked 
eye and are often the underlying metals associated with porcelain restorations. In addition to crowns and 
bridges, porcelain veneers may contain platinum foil, which is typically 99.9% platinum. 
 
Some dental restorations may be broadly classified as “white gold,” which often contains platinum. Alloys 
that contain both gold and platinum are the valuable types of “white gold” dental scrap, and depending on 
market conditions, those with gold and palladium will also bring high dollars when refined. Alloys of silver 
and platinum, or even silver and palladium, can also be used in dental restorations. In mid-June palladium 
was worth $1,912 per Troy ounce, compared to gold at $1,830 and platinum at $969, based on the London 
precious metals market. Russia is the source of much of the world’s palladium. Russia’s war in the Ukraine 
is impacting the palladium market, driving prices higher. 

It’s also worth noting that gold, silver and platinum jewelry can also be refined, as can sterling silver 
flatware and serving pieces. All stones should be removed from jewelry before submitting for refining. 
Silver-coated household products do not contain enough silver to make refining them practical.

The South Carolina Dental Association endorses DMMEX EasyRefine for precious metal refining. It pays 
SCDA members 97% of the value of gold, 90% for platinum and silver and 80% for palladium. In addition, 
a 5% bonus is paid on the total value of the metal submission. Until July 31, EasyRefine will add another 
2% bonus, for a total of 7%, on the dental scrap submitted for refining when accompanied by this coupon.

To determine what the dental scrap is composed of, EasyRefine individually smelts each submission, 
liquifying the metals and burning off waste before pouring it into a bar mold. A core sample of the cooled 
bar is obtained and scientifically analyzed to determine the exact proportions of each metal in the bar. The 
scientific report is returned to the submitter, along with a check for the value of the submission. From the 
time the submission is sent to EasyRefine in a free, insured FedEx package to the issuance of payment is 
typically 10 business day.

To request a shipping kit, please call 800-741-3174 or submit this request form.

To Unsubscribe from the hard copy Bulletin please email Sue Copeland at 
copelands@scda.org or call us at 803-750-2277.

http://www.easyrefine.com/us/request-your-easy-refine-kit/
http://www.easyrefine.com
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http://www.choicetransitions.com
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Introducing South Carolina’s Newest Dentists from MUSC
By Dr. Sarandeep Huja, Dean, James B. Edwards College of Dental Medicine

Dear SCDA member:

Thanks to your generous support, it is my pleasure to present to you South Carolina’s 
newest dentists! 

We value the close relationship between the James B. Edwards College of Dental Medicine 
and the SCDA for many reasons. During the hooding ceremony and honors convocation 
on May 20, I was grateful to reflect that at least 22 of those reasons were represented in 
the graduating class of 2022. Each year, for the past 20 years, the SCDA Foundation had 
awarded scholarships to fourth-year MUSC dental students who reside in South Carolina. 

Fellow SCDA member, thanks to you, these graduates completed their dental education with reduced 
financial burden. 

Another highlight of our ceremony was the keynote address from Dr. Nick Papadea, SCDA President 
and MUSC alumni. Dr. Papadea, thank you for inspiring South Carolina’s newest dentists to take part in 
advancing our profession. I strongly urge our alumni to maintain active membership with the SCDA.

I believe I can speak for all our faculty and staff when I say it is a joy every day to lead the way in dental 
education for our state and region. We are always innovating and adapting. More than two years after the 
onset of the COVID-19 pandemic, I remain incredibly proud of and grateful our students and employees 
for maintaining a safe environment in our dental clinic throughout this time. In specialty areas such as 
pediatrics and special needs, we are often a  safety net for patients with complex cases, which became 
all the more relevant during the pandemic. In addition to working through educational changes with our 
students, who chose to enter healthcare during this unprecedented time, we strategically invested in 
improvements aimed at minimizing the dispersion of aerosols and improving air quality. Papers published 
by several of our faculty during this time showed our capability to rapidly innovate and create valuable 
evidence that was used nation-wide. This spring, we significantly increased the number of patients seen in 
the weekly screening clinic where our students train. We also continue to diversify the patient populations 
our students treat and will open a new dental clinic at MUSC’s West Ashley Medical Pavilion in Charleston 
this August.

Finally, as we begin a new academic year, I would like to recognize one of our student leaders, Mr. Sammy 
Huynh. This year, he serves as the national vice president of the American Student Dental Association, a 
national student-run organization that protects and advances the rights, interests and welfare of dental 
students. Our student chapter joins SCDA leaders for the annual dental lobby day in Washington, D.C., in 
addition to other collaborations. Mr. Huynh is an example of the brand of leadership we wish to foster in all 
our students.

Thank you for investing in the South Carolina’s future dental leaders and oral health providers.
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Working together to improve the oral health of South Carolina’s residents
DENTAQUEST AND SCDHHS
DentaQuest serves as administrator of the Healthy Connections 
dental program for the SC Department of Health and Human 
Services (SCDHHS). We are committed to the success of the 
program and appreciate provider participation. 

DentaQuest's Provider Web Portal, govservices.dentaquest.com, 
is a one-stop shop for verifying member eligibility, claim 
submission and status check, reviewing policy guides, accessing 
EOBs and more.

We are pleased to offer a series of educational webinars on the 
second Wednesday of every month from noon to 1 p.m. EST.

For more information on the SC Healthy Connections Medicaid 
Dental Program or provider trainings, you may contact your 
DentaQuest Provider Engagement team at 
CarolinaProviders@dentaquest.com 

http://www.shererdentallab.com
mailto: carolinaproviders@dentaquest.com
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Complex Orthodontics Case by a Pediatric Dentist
By Marc Leffler, DDS, Esq., 

Background Facts

An 11-year-old boy presented with his father to a dental office in which 2 general dentists and a pediatric 
dentist practiced.  The patient and his father met initially with a general dentist (the practice owner) 
to address the chief complaint of being “unhappy with how the teeth fit together”.  On examination, 
the patient had a bimaxillary protrusion with a mixed dentition.  The general dentist saw this as an 
orthodontics case, so he referred the patient to the pediatric dentist in the office.
The pediatric dentist (we’ll call him Dr. A) had completed his university-based specialty training about 
2 years prior, during which he had been involved with 6 orthodontics cases under the supervision of 
orthodontists.  Since going into private practice, he had completed 2 pediatric orthodontics cases and 
another was close to conclusion.  None of those cases included the extraction of any teeth for space-
gaining purposes.

Dr. A evaluated the patient clinically, as well as with panoramic and lateral cephalometric radiographs, 
and study models.  He determined that the best treatment was to extract 4 bicuspids and then close the 
spaces created with full-arch orthodontics.  Dr. A met with both parents and their child to discuss the 
plan, his view as to why the extractions were necessary as compared with realigning the teeth without 
extractions, the anticipated treatment time of 18-24 months, with retention following, and the fees.  
After considering for 2 weeks what Dr. A had discussed with them, the parents and the patient agreed to 
proceed.  A written consent form setting all of this out was explained to — and signed by — the patient’s 
mother.

Dr. A asked the same general dentist (we’ll call him Dr. B) to perform the extractions of the 4 bicuspids, 
and documented that request clearly in the chart, specifying the reason. The extractions were performed 
uneventfully.  After the initial post-extraction healing period, the patient returned for Dr. A to place upper 
and lower bands and brackets, and then wires, so that treatment to reduce the anterior proclination and 
close the now-edentulous bicuspid spaces could begin.

Several months into treatment, the parents received word from their dental insurance carrier that 
orthodontics was not covered under their plan.  So, they asked the practice owner for a fee reduction, but 
he refused after what was later described as a “contentious discussion”.  The parents were so upset that 
they decided to leave the practice, and took their son to see an orthodontist (we’ll call her Dr. C). 
After performing her own work-up, Dr. C advised the parents that the extraction of the 4 teeth was not 
necessary, that the proclined upper and lower anterior teeth would best be “verticalized” without closing 
the edentulous spaces, and that the patient now needed to have implants placed into the 4 extraction 
sites, to be restored with individual crowns.

The parents contacted Dr. A, asking for copies of their son’s records to be sent to Dr. C, explaining what 
the orthodontist had told them.  The office sent a copy to Dr. C, the orthodontist, as requested.  However, 
Dr. A was very upset by the situation, and confronted the practice owner, Dr. B, saying that he felt forced 
into treating a complex orthodontics case beyond his abilities.  This led to Dr. A resigning his position with 
animus feelings on both sides.

Dr. C completed the orthodontics case while working in tandem with another dentist who placed and 
restored 4 implants at the sites where the extracted bicuspids had been.

Legal Action

After consulting with and retaining a seasoned dental malpractice attorney, the mother, on behalf of her 
son, filed a dental malpractice action against Dr. A.  As would be expected, the claims in the case were 
that Dr. A was negligent in treating the case with the 4 extractions, and that he engaged in treatment 
which was beyond his experience and training. 

The damages claims asserted that, due to the patient’s youth and expected lifespan, both the implants 
and restorations would need to be replaced multiple times over the course of his life.  The plaintiff sought 
monetary damages to pay for the initial implant and restorative treatment, as well as estimates for the 

Continued on Page 12
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Endorsed by

TAKE THE HEAT OUT OF 
SUMMER WITH PRECIOUS 
METAL RETURNS THAT 
OUTPACE THE HIGH  
COST OF LIVING
Getting started is easy! 
Request your free, insured shipping kit with sealing containers.  

Here’s what you can send:
Crowns and bridgework • Silver alloy powder • and more!

Enclose this coupon with your refining shipment to receive a  
7% bonus on the value of your dental scrap metal submission  
instead of the usual 5% bonus (jewelry is excluded from this  
additional 2% bonus)! Shipment must be received by  
D-MMEX Easyrefine by Sept. 30, 2022.
Enjoy the fast payment via payment check in about 10 days.

Current Rates: 
97% Gold • 90% Platinum and Silver • 85% Palladium
 

Scan the QR code,  
call or go online today 
for a free shipping kit!

800-741-3174
easyrefine.com

BEAT THE HEAT

ACT FAST— 

PRECIOUS  

METAL PRICES 

TRENDING AT  

25-YEAR  

HIGH

057_ E_ SCDA Journal_D-MMEX_July 2022_7.5x9.75.indd   1 6/13/2022   12:37:19 PM

http://www.easyrefine.com
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future costs, and pain and suffering associated with having lost 4 permanent teeth and emotional distress 
in connection with the multiple treatments planned for the future.

Discovery

The records of Dr. C, an experienced orthodontist, were obtained and they included clear statements that 
the extractions of bicuspids were unnecessary because this was not an extraction case.  The records of 
the general dentist who placed and restored the implants, Dr. B, included the costs for that work, plus an 
estimate of costs over the patient’s estimated lifetime for replacing the implants and restorations on them.
Deposition testimony of the patient and his parents was entirely consistent with the events at Dr. A’s 
office and with the records of Dr. B and Dr. C.  The deposition testimony of Dr. A revealed his limited 
experience with orthodontics as of the time of treatment, especially with regard to never before handling 
an extraction case, and also delved into his discussions with the practice owner regarding his having felt 
pushed into doing treatment beyond his comfort level.  Dr. A, a young and introverted man, felt very 
intimidated by the process and “dreaded” what a courtroom trial experience would be like.

Case Resolution

Dr. A and his attorneys discussed the various ways the case could play out.  Dr. A confided that he was 
losing sleep and professional confidence as the case moved along.  His attorneys employed an expert, 
an orthodontist, who reviewed the records and deposition testimony. The expert believed that Dr. A’s 
treatment, but more importantly treatment planning, was appropriate, but that Dr. C’s approach would 
have been an acceptable alternative from the outset as well.  

Considering the entire picture, Dr. A requested that attempts be made to try to settle the case before trial, 
and that took place in the lead-up to trial, leading to settlement.

Takeaways

With tuition amounts for dental school and non-residency specialty training programs as they are, the 
vast majority of recent graduates have a significant amount of loan debt, so their ability to obtain and 
maintain employment is more critical than ever.  Therefore, pressures by employing dentists upon new 
dentists to perform procedures beyond their abilities can place these new dentists into positions of feeling 
that they must perform whatever treatment comes their way  (even if beyond their professional abilities) 
in order to keep their jobs.  This may put dentists into an internal battle, pitting ethical responsibilities to 
“do no harm” against financial obligations.  It is a conflict without easy answers, but potentially severe 
repercussions.

That issue aside, this case raises a repeating theme in dentistry: the unabashed “throwing under the bus” 
of one dentist by another dentist — a concept referred to as “jousting”.  Whether this is done through 
discussions with patients, in chart entries, by willingness to cooperate with plaintiffs’ attorneys, or all of 
these, dentists become engaged in this way far more frequently, at least anecdotally, than their colleagues 
in medicine.  Why this happens is a matter of speculation, but the fact that it does leads to lawsuits, 
disciplinary complaints, and countless time and money spent in defense. 

The often-referenced dental school quip of “put 10 dentists in the room and you’ll get 10 different 
opinions” has changed to “if our opinions differ, I’m right and you’re wrong”, which does not promote 
advancement of the profession, either among dentists alone or when involving patients.  Perhaps elevating 
discourse in settings such as study clubs, continuing education classes, local dental society meetings, or 
publications would decrease this growing trend.

Disagreements between patients and dentists – especially about money – are common reasons that 
patients become plaintiffs.  This case demonstrates one such example, namely the incorrect presumption 
by the parents that the treatment would be covered by insurance.  While not always possible, obtaining 
insurance carrier responses to pre-authorization requests, before treatment is begun, will eliminate 
unknowns and presumptions in terms of dental costs, reducing the risk of financial disputes. 

Related to this is the effect that a refusal on the part of a dentist to reduce fees, or even offer refunds 
under certain circumstances, can have. In this case, it was that rejected fee reduction request which 
started the unraveling of the dentist-patient relationship, which in turn led to seeking other care, and 

Continued from Page 10

Continued on Page 13
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ultimately to litigation.  It is not the purpose of this writing to advise dentists as to how to handle financial 
issues with patients, but it is a factor seen often by malpractice defense counsel.

Settlements of dental malpractice cases occur for various reasons.  Sometimes, treatment is not able to be 
defended by experts, making settlement the preferred approach.  But even when treatment is defensible, 
although questionable, pursuing the settlement option may be a matter of a dentist’s desire for resolution, 
so that practice and personal lives can normalize.  Being involved in a lawsuit as a defendant is stressful 
and time-consuming, so prevention is the best medicine.

As the nation’s leading dental malpractice insurance carrier, MedPro Group has unparalleled success in 
defending malpractice claims and providing patient safety & risk solutions. MedPro is the nation’s highest-
rated malpractice carrier, rated A++ by A.M. Best. The Berkshire Hathaway business has been defending 
dentists’ assets and reputations since 1899 and will continue to for years to come. 

This document does not constitute legal or medical advice and should not be construed as rules or 
establishing a standard of care. Because the facts applicable to your situation may vary, or the laws 
applicable in your jurisdiction may differ, please contact your attorney or other professional advisors if you 
have any questions related to your legal or medical obligations or rights, state or federal laws, contract 
interpretation, or other legal questions.

The opinions expressed through this post are the opinions of the individual authors and may not reflect 
the opinions of MedPro Group or any of its individual employees. This document should not be construed 
as medical or legal advice. Because the facts applicable to your situation may vary, or the laws applicable 
in your jurisdiction may differ, please contact your attorney or other professional advisors if you have 
any questions related to your legal or medical obligations or rights, state or federal laws, contract 
interpretation, or other legal questions. MedPro Group is the marketing name used to refer to the 
insurance operations of The Medical Protective Company, Princeton Insurance Company, PLICO, Inc. and 
MedPro RRG Risk Retention Group. All insurance products are underwritten and administered by these 
and other Berkshire Hathaway affiliates, including National Fire & Marine Insurance Company. Product 
availability is based upon business and/or regulatory approval and may differ among companies. © 2022 
MedPro Group Inc. All rights reserved.

Get the most up to date information on dentistry along with great things to share 
for your office! Join our group today www.facebook.com/scdental. 

You can also follow us on Twitter 

@SCDentalAssoc! 

Continued from Page 12

http://www.facebook.com/scdental
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Dental Related Services
Palmetto Dental Personnel Inc. is owned 
and operated by a dental professional with 30 
yrs experience and has exclusively provided 
professional staff for Columbia and the 
surrounding areas. PDP has dental hygienists, 
assistants & front office personnel available for 
temporary and permanent positions. Contact 
Gail Brannen 800-438-7470, fax 866-234-
8085,  gbrannen@palmettodentalpersonnel.
com or www.palmettodentalpersonnel.com.

Intraoral X-Ray Sensor Repair/Sales- 
We repair broken sensors. Save thousands 
in replacement costs. Specializing in Kodak/
Carestream, major brands. We buy/sell 
sensors. American SensorTech 919-229-0483 
or www.repairsensor.com.

Looking for the right practice? Join 
an established practice or buy 100% and 
make it your very own. Here’s some of what 
you can find with ADA Practice Transitions: 
AdaPracticeTransitions.com/practice-profiles.

Bookkeeping and Accounting services for 
Dental offices. Etch & Polish Accounting offers 
payroll, invoicing, bookkeeping, accounting and 
tax filing tailored to fit your practice! Check us 
out at www.etchandpolish.com.

Locum Tenens/Positions Wanted

Positions Available - Dentists
Volunteer-Helping Hands Dental Clinic 
(Georgetown). Th 5 pm. 843-527-3424 or 
acct.hhands@gmail.com.

St George/Santee/Holly Hill, SC- Looking 
for dentist to expand our staff at growing 
dental group. 4-5 days per week in St. 
George/Santee. Prefer to live within 25 miles 
of practice. 8 dental hygienists/19 op practice. 
Contact 843-560-2226 or drgarris@bellsouth.
net

D4C Dental Brands is currently hiring a 
Pediatric Dentist for positions in SC. 
We are dental specialists owned practices 
looking for support for one of our locations in 
Charleston.Our offices are child friendly, fun 
and committed to quality dental care. We offer 
benefits and competitive compensation. Visit 
us online d4cdentalbrands.com.

Associate needed in Charleston. Looking for 
a full time or part time dentist. Benefits provided, 
compensation depends on experience. Contact 
Faber.dmd@gmail.com.

Busy group practice in Fort Mill, SC is seeking 
a part time orthodontist to join our expanding 
team. Our orthodontic department is fully 
established with a large referral base. We 
have wonderful staff, excellent compensation 
and earnings potential. For more information 
or consideration please submit CV to beth@
friendlydentalgroup.com.

An excellent opportunity for a Dental Associate 
to join a thriving & prosperous pediatric 
dental practice in Charlotte, NC area. 15 
dental chairs, 6 private rooms, 3 bay areas. 
Guaranteed starting salary $250,000 per year 
with medical benefits, vacation, malpractice 
insurance, ce and holiday. pedodds@
pedodoctor.com.

Beaufort Family Dentistry is looking for a 
Pediatric Dentist to complete our team. 
We are a busy practice that’s growing and 
expanding. The office is fully chartless 
and digital. Competitive pay, great benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are our top priority. sdurante@vsmmgt.
com.

Beaufort Family Dentistry is looking for an 
Oral Surgeon for expanding practice for 
Beaufort and Summerville office. This is 
a rapidly expanding practice. The office is 
fully chartless and digital office that puts 
patients and staff as priority. Competitive pay, 
benefit package, 401K, Disability. All current 
PPE recommendations followed. sdurante@
vsmmgt.com

Dental Docs of Spartanburg is seeking a 
General Dentist for expanding office. We 
offer premium dental services for children 
and adolescents. This is a state of the art 
office.  We offer Competitive comp, full benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are come first! sdurante@vsmmgt.com

Union Dental is seeking a General Dentist for 
expanding office. We offer a complete range 
of general and cosmetic dentistry services.  
This is a state of the art office.  We offer 
Competitive comp, full benefit package, 401K, 
Disability. All current PPE recommendations 
followed. Our patients and staff are come first! 
sdurante@vsmmgt.com

Dental Docs of Spartanburg is seeking a 
Pediatric Dentist for expanding office. We 
offer premium dental services for children and 
adolescents. This is a state of the art office.  
Competitive comp, full benefit package, 401K, 
Disability. All current PPE recommendations 
followed. Our patients and staff are come first! 
sdurante@vsmmgt.com

We staff over 200 dental offices around 
the beautiful state of South Carolina. Now 
expanding into Georgia & North Carolina. 
Check out all of the dental opportunities right 
at your fingertips. Download the Fox Dental 
Staffing App! Search “Fox Dental Staffing” in 
App Store & Google Play, Register & Build your 
schedule http://www.foxdentalstaffing.com

Coastal Kids Dental and Braces is looking for 
an Oral Surgeon to work in our state of the 
art surgery center in Charleston, SC. We are 
looking for an Oral Surgeon who shares our 
values and is passionate about helping children 
achieve a lifetime of healthy smiles! Alex.
english@d4c.com.

We are seeking a new Associate Dentist to join 
our practice. We can offer competitive pay, 
benefits and a flexible schedule. We are seeking 
to fill a position in our Greenville location and 
new West Columbia location. Please reach out 
if interested or have any questions 304-839-
3867 or tdbrittanye@gmail.com.

Seeking an Associate Dentist to join our 
practice. We can offer competitive pay, benefits, 
bonus structure and a flexible schedule. Full and 
part time candidates considered. If interested 
or have questions, please contact via text, 
phone 304-839-3867 or email tdbrittanye@
gmail.com.

Sea Glass Perio & Implantology is seeking a 
periodontist to join our team. Excellent growth 
opportunity for energetic, driven individual. 
Significant income potential. Private practice. 
Over 100 new patients monthly. Offices in 
Greenville & Simpsonville, SC. State of the art 
surgical facility. Competitive compensation, full 
benefit package. diane@seaglassperio.com.

Established, busy, private pediatric dental 
office looking for FT associate, with the potential 
for partnership. Competitive compensation/
benefits package, plus a healthy work/life 
balance. Office is 5 minutes from the beach! 
Motivated individuals interested in providing 
children with the highest quality, patient 
centric, compassionate dental care, email CV 
to pipd@pawleyspediatricdentist.com.

Pedodontist or a general dentist that loves 
treating children. Guaranteed salary with 
comprehensive benefits package including 
401k with match and more. 2-5 years of pedo 
experience preferred. Digital with radiographs 
and EMR (Dentrix). 10 op facility. Business 
and clinical team to support you and help you 
succeed. mhuffman@westerncarolinadental.
com.

High tech locally owned general practice in 
need of a part time Endodontist. Tailored 
schedule is availble. 1 day/week. Office 
is located in Goose Creek. 14 miles from 
Downtown Charleston. Fotona Lightwalker 
laser on site training available. Ccd.manager@
carolinacompletedental.com.

Rock Hill Dentist- Creston Dental is offering 
a Sign-On Bonus of up to $75k for a Rock Hill 
General Dentist. We provide quality dental 
care to underserved families and communities. 
85% child population.Primary Medicaid office. 
Generous Referral program. Be a community 
hero for these kids! Interested? Send CV to 
cstichweh@benevis.com

Charleston Dentist- Creston Dental in North 
Charleston is hiring FT & PT Dentists. Sign-
on of $50k for FT and $10k for PT. Minimum 
4 days/week FT, 2-3 days/wk PT. We provide 
quality dental care to underserved families 
and communities. 73% child population. 
Primary Medicaid office. Interested? Send CV 
to cstichweh@benevis.com

Traveling Dentist- Creston Dental seeks 
a traveling dentist for Anderson, Greenville, 
Rock Hill, Columbia, Orangeburg, Sumter, 
Charleston. Up to $40k Sign-On. Extra weekly 
pay for travel. Mileage, hotel, meals expensed. 
We provide quality dental care to underserved 
families and communities. Primary Medicaid 
offices. Interested? Send CV to cstichweh@
benevis.com

Upscale private practice looking for full 
time general dentist. Beautiful office in 
Summerville needs energetic dentist with 
partnership opportunity. Please send resume 
to drrahn@live.com.

Classified Ads

http://www.adapracticetransitions.com/practice-profiles
http://www.d4cdentalbrands.com
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Columbia associate dentist needed 
starting June 2022. True Street Dental group 
is in search of an associate dentist full time 
(Mon-Th). Patient base already in place. We 
are a well established private practice with 
great staff and newly renovated building. 
wehmanmj@msn.com.

We are looking for a General Dentist 
to work one or two Friday’s per month 
extracting wisdom teeth. There is potential 
to also do root canals, core buildups, crowns, 
other extractions and dentures. Most of the 
treatment would be done on teenagers and 
some adults. Please email irmokidsdental@
gmail.com for more information.

Sumter Dentist- Creston Dental is offering 
a Sign-On Bonus of up to $50k for a General 
Dentist in Sumter. We provide quality dental 
care to underserved families and communities. 
80% child population. Primary Medicaid office. 
Generous Referral program. Be a community 
hero for these kids! Interested? Send CV to 
cstichweh@benevis.com

Orthodontist - Greenville Help us straighten 
out the Greenville area! (Get it?) Creston 
Dental seeks Orthodontists for our Blue Ridge 
and Mills Avenue locations in Greenville. $20k 
Sign-On Bonus. We provide quality dental care 
to underserved families and communities. 
80% child population. Primary Medicaid office. 
Interested? Send CV to cstichweh@benevis.
com

Looking for a dentist to join our 20+ year 
established and fast-growing private practice 
in Myrtle Beach, SC. Specializing in general, 
restorative and cosmetic dentistry. Molar 
endodontic and implant experience a plus. 
We are 100% fee fore service practice. Send 
resume/CV to kristen@drrearden.com.

Dentist Needed in North Myrtle Beach 
Seeking full time dentist for growing private 
practice. Preferred proficiency in all aspects 
of restorative dentistry including root canals, 
implant restorations, prosthodontics, etc. 
Minimum of two years experience. Lucrative 
opportunity for a motivated individual. Four 
days a week mbdentist@outlook.com.

Unique associateship opportunity for a 
general dentist who enjoys surgery and 
helping those in need. We are an energetic 
emergency and surgery based practice that 
provides exodontia, implants, iv sedation, 
PRE, ridge augmentations, biopsies and 
various other dentoalveolar surgeries. 
Compensation is very competitive. Brandon@
columbiadentalhealth.com.

We are growing! Looking to add an additional 
Associate dentist to both of my practices. 
Open to new grads and experienced doctors. 
Offering a $20K sign on bonus, full benefits, 
competitive compensation package. Lauren.
haney@pacden.com. Killandentistry.com and 
clemsonmoderndentistry.com.

Charleston Dental Associates seeking full 
time dentist for a growing private practice. 
We practice all aspects of dentistry including 
root canals, implant restorations, oral surgery 
and prosthodontics. Requires 1-2 years 
experience. Please submit cover letter and CV 
to bcordray@charlestondentalassociates.com.

Positions Available- Staff
Full/Part time hygienist needed at Happy 
Teeth in Myrtle Beach, SC. Monday-Friday 
9-5 optional occasional Saturdays. Must 
work well with young children and be able to 
communicate treatment needs. Competitive 
pay and benefits. happyteethmb@gmail.com.

Well established practice in Spartanburg, 
SC looking for a friendly, energetic hygiene 
coordinator. Dental experience is a must. 
Front desk dental experience is a plus. We 
offer excellent benefits, 4 day work week, and 
competitive pay. Bhsatter@yahoo.com or call 
Heather 864-490-6096.

Looking for a New Dental Team member, 
for a Full time Dental Hygiene position in 
wonderful Irmo, Sc! 32-36 hours a week, 
8a.m.-5p.m. Monday-Friday (60min recares/ 
80min New Patients) Exceptional Pay!!!! Sign 
on bonus!! Please call/text- 1 (843) 593-6428 
info@foxdentalstaffing.com

Looking for a New Dental Team member, for 
a Full time Front Desk position in Beautiful 
Bluffton, Sc! Please call/text- 1 (843) 593-
6428 Join the team. We are looking for More 
Dental Team members,both temporary (Full-
time) and Permanent (Full-time) positions in 
SC, NC and GA! info@foxdentalstaffing.com

Looking for a New Dental Team member, for 
a temporary Dental Hygiene position in 
the beautiful town of Beaufort, Sc!  7:30am 
- 4:00pm. Fun & Energetic Environment. 
Eagelsoft & Dexis. 60min recares/80min New 
Patients/ 30 min child prophy. Competitive Pay. 
All Proper PPE Provided. Please call/text- (843) 
593-6428 info@foxdentalstaffing.com

Full time certified dental assistant position 
available with a busy pediatric dental office. 
Duties include taking digital dental radiographs 
(x-rays), chair side assistance to the dentist 
during a variety of treatment procedures. 
Must be a dynamic team player. Only certified 
Dental Assistants need to apply. Email resume 
and references to dmd4kids@bellsouth.net.

Practices/Office Space Available
Satellite dental office; 52 foot trailer. One 
operatory fully equipped white coastal chair. One 
operatory plumbed and ready. Lab, reception, 
business office, 1 full bathroom. Available to be 
donated to a legitimate charity for their use as 
a dental clinic call 803-617-8701.

Savannah, GA Periodontal Practice for 
Sale- Six operatories with an expansion 
opportunity for an additional op. The current 
doctor is interested in a partnership with 
another dentist. 75 new patient referrals/
month (with no marketing)! Collections $1.4 
M & EBITDA $335,000. To learn more, contact 
Sam Schoenecker with Professional Transition 
Strategies: sam@professionaltransition.com or 
give us a call: 719.694.8320.

Dual location General Practice for sale in 
Kershaw and Richland Counties. Annual 
revenues of 2.9M. Real estate available for lease 
or purchase. Owner is very flexible with real 
estate transition schedule. Practice proforma 
with after tax cash flow available once an NDA 
is in place. Contact bill@wmgrahamassociates.
com.

Spectacular GP for sale in Columbia, SC only 
8 miles from downtown! Practice is collecting 
over $650,00 with 4 operatories with tons of 
room for growth. Fully digital, amazing location. 
Extremely low overhead with high profit margin. 
To find out more about this practice, please 
contact Bradley at 803-463-6636.

$1M Practice Opportunity: Unique Aiken 
area opportunity to acquire 2 practices with 
collections of $1M+. The offices have a total of 
5 ops and the real estate is available for both. 
The practices have 2,000+ mostly FFS patients, 
with a small amount of PPO and Medicaid. SC-
7150 Contact: AFTCO 800.232.3826.

North Charleston: Rare opportunity to own 
a great GP. 3 ops, digital X-Ray, Pano, fiber 
optics throughout. In a growing community. 
This practice is the perfect fit for a merger. The 
beautifully appointed 1,225 sq. ft condo is also 
available for sale. Contact Julie Patterson, julie.
patterson@henryschein.com, 843.368.7745. 
#SC2805

Practice and Real Estate available : North 
Charleston metro area GP with 1,500+ 
active FFS/PPO patients, 10% Medicaid.  Free-
standing building with 1,100 sq.ft., 3 equipped 
ops, digital x-ray, pan, and room for expansion. 
Currently, runs on 4.5 doctor and 4 hygiene 
days/week collecting over $548K in 2021. SC-
7374 Contact: AFTCO 800.232.3826.

$1M+ Columbia opportunity: GP in a free-
standing building, 9-ops in 2,325 sq.ft. All 
digital office with CEREC and Cone Beam. Most 
specialties performed in-house.  Operating on 
4 doctor and 4 hygiene days/week, collecting 
$1M+. Fantastic opportunity to own 50% now 
and 50% at a later date. SC-7414 Contact: 
AFTCO 800.232.3826.

Southeastern SC close to the coast-: 
Fantastic GP in a free-standing building with 5 
ops, 2 for hygiene. The office is 1,700 sq. ft., 
all digital with paper charts. Practice is 80% 
FFS and 20% Medicaid, no PPOs to control 
compensation. Collections of $875K+ in 2021. 
SC-7402 Contact: AFTCO 800.232.3826.

Profitable general dental practice in thriving 
mid-sized community of Upstate SC. 
Incredibly busy with 50 new patients/month. 
RE opportunity. 8 operatories. Collections 
of $3M & EBITDA $750,000. High visibility; 
encouraging new patients! To learn more 
email Professional Transition Strategies: 
kaile@professionaltransition.com or call: 
719.694.8320. We look forward to hearing from 
you! 

Columbia: Fantastic high-producing GP has 
over 30% production in hygiene. Office has 6 
ops, is paperless, and 100% FFS.  Intra-oral 
camera, digital Pan, x-ray, and laser technology. 
Practice is in a 3,000 sq. ft. standalone building 
on visible intersection. It’s a must-see. Contact 
Julie Patterson, julie.patterson@henryschein.
com, 843.368.7745. #SC2646

For Sale
Dental compressor. Used for only 8 months. Air 
Star AS22. Size for 3 operatories. Paid $5,000 
will sell for $2,500. 864-871-0041.
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SCDA
120 Stonemark Lane
Columbia, SC 29210

MedPro Group is committed to protecting your reputation so you can  
stay committed to protecting your patients. It’s a promise we don’t take lightly.

Malpractice Insurance:
It’s not just a price, it’s a promise.

Contact us today for a quote.

A.M. Best rating as of 6/16/2020. All data is MedPro Group data; claims data range is 2010-2019. MedPro Group is the marketing 
name used to refer to the insurance operations of The Medical Protective Company, Princeton Insurance Company, PLICO, Inc. and 
MedPro RRG Risk Retention Group. All insurance products are administered by MedPro Group and underwritten by these and other 
Berkshire Hathaway affiliates, including National Fire & Marine Insurance Company. Product availability is based upon business 
and/or regulatory approval and may differ between companies. ©2020 MedPro Group Inc. All Rights Reserved. 

D E A N N A  S L O M Z E N S K I   |   8 0 3 . 7 5 0 . 2 2 7 7  x101   |   S K I @ S C D A . O R G

medpro.com/PromiseSCDA

1 OPEN CAMERA

2  SCAN

3  GET QUOTE

P U R E  C O N S E N T  P R O V I S I O N

O C C U R R E N C E  A N D  C L A I M S - M A D E  P O L I C I E S

9 5 %  D E N TA L  T R I A L  W I N  R AT E

1 2 0 +  Y E A R S  O F  E X P E R I E N C E

A + +  F I N A N C I A L  R AT I N G  B Y  A . M .  B E S T

Our promise to never settle a lawsuit without your written consent

Our promise to offer you options that fit your needs

Our promise to provide unmatched defense success if a claim goes to trial

Our promise to be there on your first day of practice and every day after

Our promise to have the financial strength to protect you and your future
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