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Greetings from the Coast of SC!
By Dr. Nick Papadea, SCDA President

Facebook: SCDental
Twitter: SCDentalAssoc 
Instagram: southcarolina
dentalassociation

As I write, I can hear the sounds of freedom ringing in the 
background. The rolling thunder that is Myrtle Beach Bike Week is 
upon us here at the coast. If you’ve never experienced it first hand, 
it is a sight to see. A few years back, I walked up to the World-
Famous Suck Bang Blow and before I could finish my beer, I’d seen 
it all. I saw the band, public nudity, a burnout, and a fight! I could 
spend the remainder of my article discussing the sights and sounds 
which, although entertaining, aren’t the real point of the President’s 
article.

Membership, Membership, Membership!!!
Membership is the key to any great organization. Strong membership can shift 
policy and influence government legislation. This has been true for the SCDA 
and ADA for many years. Through lobbying efforts, the ADA had a major victory 
last October keeping dentistry out of Medicare Part B. Working in a retirement 
community, I don’t think it’s an exaggeration to say this saved me hundreds of 
thousands of dollars. Without our strength in numbers this wouldn’t have been 
possible. The government would’ve just strong-armed us into taking Medicare - 
end of story. 

However, in recent years, our membership has started to slip. Currently about 
74% of dentists in SC are SCDA members, and 60% of dentists nationally are 
ADA members. While we are above the national average in SC, our percentage 
is the lowest it’s been in over 20 years. Why does this matter? Without a strong 
membership, we will lose our ability to effectively lobby on Capitol Hill and 
potentially lose autonomy in our practices. We have seen this scenario play out 
for our medical colleagues with the decline in AMA membership over the past two 
decades. 

As an SCDA Member, What Can I Do?
Anna Louise Hicklin, our delegate from the Upstate, and SCDA Legend David 
Watson have come up with a plan to boost membership and increase member 
involvement. The plan focuses on trying to bring former members back to the 
fold. They have been attending the district meetings and encouraging current 
members to reach out to their colleagues who were former members of the 
SCDA. As an incentive, if you, the current member, are responsible for getting 
a former member to renew their membership, the SCDA will pay you $100 
per member. It’s a win-win for everyone! The SCDA membership increases, 
and you get cash in your pocket. All you need to do is copy Maie Burke in your 
communications at burkem@scda.org. If the former member renews their 
membership, you will receive a $100 check in the mail. Get 5 members to rejoin, 
get a $500 check! Reach out to your colleagues and friends. Take them to lunch. 
Try your best to get them to see the benefits of SCDA membership. But also, 
listen. Find out their concerns, questions, or hesitations; and, let us know so that 
we can continue to serve our members in the ways they need. The SCDA knows 
what a strong membership can accomplish; so, we are reaching out to you, our 
committed members, to take advantage of this program and help out! If you have 
questions about the program, please reach out to Phil Latham or me.

Until next time, I’m off to SBB for some entertainment, I hear the sound of 
freedom calling! 
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Award Categories: 
George P. Hoffmann, Jr. - Distinguished Dentist Award
This award is the premier and most prestigious award presented by the South Carolina Dental Association. It is to honor a 
member or former member for years of outstanding service to the SCDA, the dental profession, and the community. Nominees 
must have practiced dentistry in South Carolina for a minimum of ten years.

Meritorious Achievement Award
The nominee must be a member in good standing of the SCDA who has demonstrated in recent years significant achievement 
in dentistry in the areas of professionalism, leadership, academics, research, or health care delivery.

James B Edwards Citizenship Award
The nominee must be a member in good standing of the SCDA who has served the citizens of South Carolina in a manner 
that reflects a positive image of dentistry. Areas of achievement include humanitarian and religious activities, civic affairs, 
community service, or cultural contributions.

New Dentist Award
The nominee must be a member in good standing of the SCDA who has been in practice ten years or less or who is under forty 
years of age. The nominee must have demonstrated leadership qualities through service to dentistry.

Dental Team Award
Team members in a private office. The nominee must be from an office of a SCDA member and nominated by an SCDA 
member. The criteria for evaluation include:
• The nominee demonstrates the he/she holds the profession of dentistry in the highest regard.
• The nominee has five or more years of experience in the dental field.
• The nominee promotes the interest and betterment of the profession through the team concept of dentistry.
• The nominee participates in community activities that bring credit to the dental profession.
• The nominee demonstrates enthusiasm for his/her work and creates innovative ideas about patient relations and 

managerial modifications that improve the delivery of patient care.

Special Recognition Award
The nominee may be any individual who deserves recognition for special achievement or an extraordinary deed related or 
unrelated to dentistry. This award provides for special circumstances that do not conform the other awards.

2022 Awards Nomination Form

Category of Award  

Name of Nominee 

Nominee Address 

Nominee Email Address

Please attach your typed letter of recommendation and the nominee’s CV. 

Awards may or may not be granted at discretion of the Board. A sitting Board member may not be nominated.

SCDA Member Nominating Signature

Name (Print)

Date

Phone Number

Do you wish to remain anonymous?   Yes ___  No ___

Your nomination form, letter 
of recommendation, and the 
nominee’s CV must be returned 
by October 15, 2022 to the SCDA 
office. Nominator must be an 
SCDA Member. 
 
These awards will be presented 
during the 2022 SCDA House of 
Delegates Meeting on December 
2, 2022
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A FULL SERVICE LABORATORY
WITH PLENTY TO CHOOSE FROM.

YOUR LABORATORY RESOURCE for implants and more. 
Call Drake for all of your case consultation needs today!

800.476.2771   |   8510 Crown Crescent Ct. Charlotte, NC 28227   |   www.drakelab.com

D E N T A L  L A B

restoring implants since 1986

http://www.drakelab.com
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ADA Shares Update on How No Surprise Act Could Affect Dentists
By Phil Latham, SCDA Executive Director

Earlier this year the No Surprise Act went into effect. Although much of this new law 
does NOT affect private dental offices, there is one aspect that does include dentists 
called Good Faith Estimates. Please read the below from the ADA regarding the No 
Surprise Act and the portion that deals with good faith estimates. Do keep in mind that 
this is the most current information, but the Centers for Medicare and Medicaid Services 
(CMS) continues to release new information regarding this requirement and if new 
information is released, we will pass along.

ADA shares update on how No Surprises Act could affect dentists

Good faith estimates now required for uninsured/self-pay consumers.

The ADA has received questions from member dentists regarding the No Surprises Act and whether it 
affects dental practices. 

The No Surprises Act went into effect Jan. 1 and gives consumers new billing protections when getting 
emergency care, nonemergency care from out-of-network providers at in-network facilities, and air 
ambulance services from out-of-network providers. 

The law’s protections against balance billing largely do not affect private dental offices because dental 
benefits are excepted benefits, according to the Centers for Medicare and Medicaid Services. The new 
requirements on balance billing generally apply to items and services provided to consumers enrolled in 
group health plans, group or individual health insurance coverage, as well as federal employees’ health 
benefits plans, but not excepted dental benefit plans. These requirements are based on the current rules 
as of Jan. 14. If anything changes, the ADA will let member dentists know. 

In the case of major medical coverage, the ADA believes that it is possible that dental components could 
be affected. The question would come down to whether the dental coverage is classified as one of the 
categories of services that these protections apply to. The ADA believes if the dental component is an 
excepted benefit, most dentists will not have to worry about making that determination initially. The 
exception would be in rare instances where the dispute resolution and arbitration requirements apply to 
dental because they are site specific to hospitals and ambulatory centers. 
 
The separate requirements of the law for transparency of health care costs and the requirements related 
to the patient-provider dispute resolution process do apply to uninsured (or self-pay) consumers who visit 
a private dental office. Good faith estimates are now required to be given to those uninsured (or self-
pay) consumers who request the estimate or schedule a service, according to the Centers for Medicare & 
Medicaid Services. 

Providers or facilities will have three business days to give good faith estimates in writing after a request 
and all providers and facilities that schedule items or services for an uninsured (or self-pay) individual or 
receive a request for a good faith estimate from an uninsured (or self-pay) individual, must provide such 
individual with a good faith estimate. The requirement to provide a good faith estimate to an uninsured 
(or self-pay) individual is not triggered for items or services scheduled or requested fewer than three days 
in advance or for emergency services, according to a March 2022 CMS webinar. Regarding unexpected 
situations where a patient is already undergoing treatment and there is no time to create a new good faith 
estimate, CMS said the agency appreciates that unexpected circumstances may arise during a visit. The 
agency said the good faith estimate "must include a disclaimer" that informs the uninsured (or self-pay) 
individual that the information provided in the good faith estimate is only an estimate regarding the items 
or services reasonably expected to be furnished at the time the good faith estimate was issued and that 
the actual items, services, or charges may differ from the good faith estimate.

To Unsubscribe from the hard copy Bulletin please email Sue Copeland at 
copelands@scda.org or call us at 803-750-2277.

Continued on Page 5

https://www.cms.gov/CCIIO/Resources/Regulations-and-Guidance/Downloads/Guidance-Good-Faith-Estimates-FAQ.pdf
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To assist providers, CMS is sharing the following resources:

•	 Model Notices and Information Requirements for the good-faith estimate and patient-provider payment 
dispute resolution.

•	 Guidance on good faith estimates and the Patient-Provider Dispute Resolution process for people 
without insurance or who plan to pay for the costs themselves.

•	 Guidance on good faith estimates and the Patient-Provider Dispute Resolution Process for providers 
and facilities.  

•	 Guidance for Selected Dispute Resolution Entities: Required steps to making a payment determination 
under the Patient-Provider Dispute Resolution process.  

 
The requirements of the No Surprises Act do not apply to people with coverage through programs such as 
Medicare, Medicaid, the Indian Health Service, Veterans Affairs Health Care or TRICARE. These programs 
have other protections against surprise bills. Further, as of now, with regards to good faith estimates and 
consumers who are enrolled in or are using health insurance, the U.S. Department of Health and Human 
Services has not issued rulemaking related to the provision of good faith estimates for those individuals 
and will defer enforcement for those consumers until adopted. 

The ADA continues to monitor this evolving issue and will share any updates the Association receives. This 
article is not, and should not, be considered legal advice.

Copyright 2022 American Dental Association. Reprinted with permission.

Continued from Page 4 

https://www.cms.gov/regulations-and-guidancelegislationpaperworkreductionactof1995pra-listing/cms-10791
https://www.cms.gov/CCIIO/Resources/Regulations-and-Guidance/Downloads/Good-Faith-Estimate-Patient-Provider-Dispute-Resolution-Process-for-Uninsured-or-Self-Pay-Individuals.pdf
https://www.cms.gov/CCIIO/Resources/Regulations-and-Guidance/Downloads/Guidance-Good-Faith-Estimate-Patient-Provider-Dispute-Resolution-Process-for-Providers-Facilities-CMS-9908-IFC.pdf
https://www.cms.gov/CCIIO/Resources/Regulations-and-Guidance/Downloads/Guidance-Selected-Dispute-Resolution-Entities-Required-Steps-Making-Payment-Determination-Under-Patient-Provider-Dispute-Resolution-Process.pdf
mailto: kimberly.gallagher@andaumedical.com
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Insurance Review:  Updating your Policies Part 1
By Jeremy Withers, Withers Crest, an SCDA Endorsed Company

Advanced science on the inside.
Trusted name on the outside.

CONTAINS MEREDUCE™
Scientifically proven to inhibit the release of harmful mercury

PowerScrub™
Vacuum Line Cleaner

TM
by

Starting out in the dental industry you most likely purchased your first life and disability policy while you 
were a resident or shortly after finishing dental school.  This is usually the best time to get your first 
insurance policies because not only are you young and healthy, but you probably got a nice discount 
on your disability policy.  However, a few years into your practice those policies are probably no longer 
sufficient and that’s why you need to review your insurance policies every few years to make sure they 
match your financial needs.

Life insurance is a financial instrument that is used to protect your assets and obligations both in your 
personal and business life.  If purchasing for family protection, it’s best to keep your coverage at 10 
times your annual income for “income replacement” and you can add more if you are uncomfortable with 
your debt-to-equity ratio.  As your income increases substantially, you may want to purchase additional 
coverage.  Income replacement and loans are easily covered with simple term policies that will last until 
you expect your children to be financially independent. For example 20- or 30-year term is what I would 
recommend if you have young children.  If the coverage is purely to support a spouse, then cover yourself 
till the spouse is at least age 59 ½ and make sure to sufficiently fund your retirement accounts during that 
time.  

Life insurance also has lots of uses in the business world.  If you own your practice and financed it through 
a bank, there is a good chance they required the loan to be covered with a life insurance policy.  Also, if 
you have partners in your practice, you most likely have a buy/sell agreement that explains the buy out 
process if one of the partners passes away.  Having life insurance on each partner is a very affordable way 
to make sure the remaining partners have immediate access to liquidity and can buy out the shares of the 
deceased partner.   Like income replacement for 
family protection, these policies need to be reviewed 
every 3-5 years to make sure the policies are 
increased as the practice grows.

Most of the scenarios above can be adequately 
covered with a simple term policy.  However, 
often times you pay off your loan early, or your 
investments grow fast enough that you no longer 
need the term policy.  If this is the case, you may 
want to consider the conversion privileges inside 
your term policy.  Most term policies allow you 
convert the policy into a permanent policy within a 
certain number of years.  Permanent policies such 
as whole life and universal life, have lots of uses 
such as, build cash value for retirement, create a 
legacy policy for your children or grandchildren, pay 
taxes on your estate, or gift planning to a charity.  
Even if you’re no longer insurable due to your 
health, these conversion privileges can convert your 
term into a permanent policy based off the health 
rating you received when you first purchased a 
policy.

To see if your current policies are still achieving 
what you initially designed them for or to see 
what options you have on policies you no longer 
need, reach out to us and our team of insurance 
specialists can review your current policies and 
discuss your options. jwwithers@witherscrest.com 
or 843-424-7154.

https://www.scda.org/amalgam-separators-and-waste
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http://www.choicetransitions.com
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MUSC Education Update
By Dr. Sarandeep Huja, Dean, James B. Edwards College of Dental Medicine

Dear SCDA member:

I hope you and your family are enjoying this summer season. The James B. Edwards 
College of Dental Medicine proudly graduated the outstanding Class of 2022 and will 
welcome the Class of 2026 with orientation on June 6. 

For this newest student cohort, we are pleased to be able to hold tuition steady for 
the fifth consecutive year. Thanks to our steadfast supporters, including the SCDA, we 
continue to attract top students to the dental profession in South Carolina. In March, as 
you have done for more two decades, the SCDA Dental Care Foundation again awarded 

scholarships to rising fourth year students who reside in South Carolina. The Foundation’s board review 
applications, interviewed students and granted 25 scholarships based on financial need and academic 
performance. Thank you for investing in our students. 

The flip side of the coin to tuition is scholarship support. 81% of our students depend on financial aid 
to help pay for their educations. That’s why the college began Pay It Forward, our first-ever alumni 
scholarship campaign. The MUSC Alumni Association also has exciting scholarship efforts in progress and 
we are grateful for their loyalty and firm belief in the value of an MUSC education. In addition, we raise 
funds for our Arthur Haisten Scholarship, which is awarded based on merit, the George McTeer Scholarhip, 
which is awarded to recruit and retain underrepresented dental students, and the Harry and Adele 
Tetrick Scholarship, whch is awarded based on financial need. Many of our alumni and supporters have 
established their own endowed scholarships as well, for which we are tremendously grateful. Finally, we 
are also thankful for the substantial scholarship support we receive from the Office of the Provost. 

However, we need to recommit to rapid growth in scholarships for our students. Colleges at MUSC are 
able to provide much larger support for their students. I urge you to continue to prioritize scholarships, as 
making education more affordable is what we need 
now, and I thank you in advance.

Together, we are supporting the development of 
South Carolina’s future leaders and oral health 
providers. Please feel welcome to reach out to me 
any time at huja@musc.edu.

Sincerely,
Sarandeep Huja, D.D.S., Ph.D.
Dean, MUSC James B. Edwards College of Dental 
Medicine

Get the most up to date information 
on dentistry along with great things to 
share for your office! Join our group 
today www.facebook.com/scdental. 

You can also follow us on Twitter 

@SCDentalAssoc! 

https://giving.musc.edu/dental
mailto: huja@musc.edu
http://www.icoreconnect.com/sc3
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Working together to improve the oral health of South Carolina’s residents
DENTAQUEST AND SCDHHS
DentaQuest serves as administrator of the Healthy Connections 
dental program for the SC Department of Health and Human 
Services (SCDHHS). We are committed to the success of the 
program and appreciate provider participation. 

DentaQuest's Provider Web Portal, govservices.dentaquest.com, 
is a one-stop shop for verifying member eligibility, claim 
submission and status check, reviewing policy guides, accessing 
EOBs and more.

We are pleased to offer a series of educational webinars on the 
second Wednesday of every month from noon to 1 p.m. EST.

For more information on the SC Healthy Connections Medicaid 
Dental Program or provider trainings, you may contact your 
DentaQuest Provider Engagement team at 
CarolinaProviders@dentaquest.com 

http://www.shererdentallab.com
http://www.govservices.dentaquest.com
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Dental Related Services
Palmetto Dental Personnel Inc. is owned 
and operated by a dental professional with 30 
yrs experience and has exclusively provided 
professional staff for Columbia and the 
surrounding areas. PDP has dental hygienists, 
assistants & front office personnel available for 
temporary and permanent positions. Contact 
Gail Brannen 800-438-7470, fax 866-234-
8085,  gbrannen@palmettodentalpersonnel.
com or www.palmettodentalpersonnel.com.

Intraoral X-Ray Sensor Repair/Sales- 
We repair broken sensors. Save thousands 
in replacement costs. Specializing in Kodak/
Carestream, major brands. We buy/sell 
sensors. American SensorTech 919-229-0483 
or www.repairsensor.com.

Looking for the right practice? Join 
an established practice or buy 100% and 
make it your very own. Here’s some of what 
you can find with ADA Practice Transitions: 
AdaPracticeTransitions.com/practice-profiles.

Bookkeeping and Accounting services for 
Dental offices. Etch & Polish Accounting offers 
payroll, invoicing, bookkeeping, accounting and 
tax filing tailored to fit your practice! Check us 
out at www.etchandpolish.com.

Locum Tenens/Positions Wanted

Positions Available - Dentists
Volunteer-Helping Hands Dental Clinic 
(Georgetown). Th 5 pm. 843-527-3424 or 
acct.hhands@gmail.com.

St George/Santee/Holly Hill, SC- Looking 
for dentist to expand our staff at growing 
dental group. 4-5 days per week in St. 
George/Santee. Prefer to live within 25 miles 
of practice. 8 dental hygienists/19 op practice. 
Contact 843-560-2226 or drgarris@bellsouth.
net

D4C Dental Brands is currently hiring a 
Pediatric Dentist for positions in SC. 
We are dental specialists owned practices 
looking for support for one of our locations in 
Charleston.Our offices are child friendly, fun 
and committed to quality dental care. We offer 
benefits and competitive compensation. Visit 
us online d4cdentalbrands.com.

Associate needed in Charleston. Looking for 
a full time or part time dentist. Benefits provided, 
compensation depends on experience. Contact 
Faber.dmd@gmail.com.

Busy group practice in Fort Mill, SC is seeking 
a part time orthodontist to join our expanding 
team. Our orthodontic department is fully 
established with a large referral base. We 
have wonderful staff, excellent compensation 
and earnings potential. For more information 
or consideration please submit CV to beth@
friendlydentalgroup.com.

An excellent opportunity for a Dental Associate 
to join a thriving & prosperous pediatric 
dental practice in Charlotte, NC area. 15 
dental chairs, 6 private rooms, 3 bay areas. 
Guaranteed starting salary $250,000 per year 
with medical benefits, vacation, malpractice 
insurance, ce and holiday. pedodds@
pedodoctor.com.

Beaufort Family Dentistry is looking for a 
Pediatric Dentist to complete our team. 
We are a busy practice that’s growing and 
expanding. The office is fully chartless 
and digital. Competitive pay, great benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are our top priority. sdurante@vsmmgt.
com.

Beaufort Family Dentistry is looking for an 
Oral Surgeon for expanding practice for 
Beaufort and Summerville office. This is 
a rapidly expanding practice. The office is 
fully chartless and digital office that puts 
patients and staff as priority. Competitive pay, 
benefit package, 401K, Disability. All current 
PPE recommendations followed. sdurante@
vsmmgt.com

Dental Docs of Spartanburg is seeking a 
General Dentist for expanding office. We 
offer premium dental services for children 
and adolescents. This is a state of the art 
office.  We offer Competitive comp, full benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are come first! sdurante@vsmmgt.com

Union Dental is seeking a General Dentist for 
expanding office. We offer a complete range 
of general and cosmetic dentistry services.  
This is a state of the art office.  We offer 
Competitive comp, full benefit package, 401K, 
Disability. All current PPE recommendations 
followed. Our patients and staff are come first! 
sdurante@vsmmgt.com

Dental Docs of Spartanburg is seeking a 
Pediatric Dentist for expanding office. We 
offer premium dental services for children and 
adolescents. This is a state of the art office.  
Competitive comp, full benefit package, 401K, 
Disability. All current PPE recommendations 
followed. Our patients and staff are come first! 
sdurante@vsmmgt.com

We staff over 200 dental offices around 
the beautiful state of South Carolina. Now 
expanding into Georgia & North Carolina. 
Check out all of the dental opportunities right 
at your fingertips. Download the Fox Dental 
Staffing App! Search “Fox Dental Staffing” in 
App Store & Google Play, Register & Build your 
schedule http://www.foxdentalstaffing.com

Coastal Kids Dental and Braces is looking for 
an Oral Surgeon to work in our state of the 
art surgery center in Charleston, SC. We are 
looking for an Oral Surgeon who shares our 
values and is passionate about helping children 
achieve a lifetime of healthy smiles! Alex.
english@d4c.com.

We are seeking a new Associate Dentist to join 
our practice. We can offer competitive pay, 
benefits and a flexible schedule. We are seeking 
to fill a position in our Greenville location and 
new West Columbia location. Please reach out 
if interested or have any questions 304-839-
3867 or tdbrittanye@gmail.com.

Seeking an Associate Dentist to join our 
practice. We can offer competitive pay, benefits, 
bonus structure and a flexible schedule. Full and 
part time candidates considered. If interested 
or have questions, please contact via text, 
phone 304-839-3867 or email tdbrittanye@
gmail.com.

Sea Glass Perio & Implantology is seeking a 
periodontist to join our team. Excellent growth 
opportunity for energetic, driven individual. 
Significant income potential. Private practice. 
Over 100 new patients monthly. Offices in 
Greenville & Simpsonville, SC. State of the art 
surgical facility. Competitive compensation, full 
benefit package. diane@seaglassperio.com.

Established, busy, private pediatric dental 
office looking for FT associate, with the potential 
for partnership. Competitive compensation/
benefits package, plus a healthy work/life 
balance. Office is 5 minutes from the beach! 
Motivated individuals interested in providing 
children with the highest quality, patient 
centric, compassionate dental care, email CV 
to pipd@pawleyspediatricdentist.com.

Pedodontist or a general dentist that loves 
treating children. Guaranteed salary with 
comprehensive benefits package including 
401k with match and more. 2-5 years of pedo 
experience preferred. Digital with radiographs 
and EMR (Dentrix). 10 op facility. Business 
and clinical team to support you and help you 
succeed. mhuffman@westerncarolinadental.
com.

High tech locally owned general practice in 
need of a part time Endodontist. Tailored 
schedule is availble. 1 day/week. Office 
is located in Goose Creek. 14 miles from 
Downtown Charleston. Fotona Lightwalker 
laser on site training available. Ccd.manager@
carolinacompletedental.com.

Rock Hill Dentist- Creston Dental is offering 
a Sign-On Bonus of up to $75k for a Rock Hill 
General Dentist. We provide quality dental 
care to underserved families and communities. 
85% child population.Primary Medicaid office. 
Generous Referral program. Be a community 
hero for these kids! Interested? Send CV to 
cstichweh@benevis.com

Charleston Dentist- Creston Dental in North 
Charleston is hiring FT & PT Dentists. Sign-
on of $50k for FT and $10k for PT. Minimum 
4 days/week FT, 2-3 days/wk PT. We provide 
quality dental care to underserved families 
and communities. 73% child population. 
Primary Medicaid office. Interested? Send CV 
to cstichweh@benevis.com

Traveling Dentist- Creston Dental seeks 
a traveling dentist for Anderson, Greenville, 
Rock Hill, Columbia, Orangeburg, Sumter, 
Charleston. Up to $40k Sign-On. Extra weekly 
pay for travel. Mileage, hotel, meals expensed. 
We provide quality dental care to underserved 
families and communities. Primary Medicaid 
offices. Interested? Send CV to cstichweh@
benevis.com

Classified Ads

http://www.adapracticetransitions.com/practice-profiles
http://www.d4cdentalbrands.com
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Upscale private practice looking for full 
time general dentist. Beautiful office in 
Summerville needs energetic dentist with 
partnership opportunity. Please send resume to 
drrahn@live.com.

Columbia associate dentist needed 
starting June 2022. True Street Dental group 
is in search of an associate dentist full time 
(Mon-Th). Patient base already in place. We 
are a well established private practice with 
great staff and newly renovated building. 
wehmanmj@msn.com.

We are looking for a General Dentist 
to work one or two Friday’s per month 
extracting wisdom teeth. There is potential 
to also do root canals, core buildups, crowns, 
other extractions and dentures. Most of the 
treatment would be done on teenagers and 
some adults. Please email irmokidsdental@
gmail.com for more information.

Sumter Dentist- Creston Dental is offering 
a Sign-On Bonus of up to $50k for a General 
Dentist in Sumter. We provide quality dental 
care to underserved families and communities. 
80% child population. Primary Medicaid office. 
Generous Referral program. Be a community 
hero for these kids! Interested? Send CV to 
cstichweh@benevis.com

Orthodontist - Greenville Help us straighten 
out the Greenville area! (Get it?) Creston 
Dental seeks Orthodontists for our Blue Ridge 
and Mills Avenue locations in Greenville. $20k 
Sign-On Bonus. We provide quality dental care 
to underserved families and communities. 
80% child population. Primary Medicaid office. 
Interested? Send CV to cstichweh@benevis.
com

Looking for a dentist to join our 20+ year 
established and fast-growing private practice 
in Myrtle Beach, SC. Specializing in general, 
restorative and cosmetic dentistry. Molar 
endodontic and implant experience a plus. 
We are 100% fee fore service practice. Send 
resume/CV to kristen@drrearden.com.

General dentist in Myrtle Beach full or 
part time associate for a highly restorative, 
general practice. Molar endodontic and 
implant experience preferred. Very lucrative 
opportunity for the proper individual. 
mbdentist@outlook.com.

Unique associateship opportunity for a 
general dentist who enjoys surgery and 
helping those in need. We are an energetic 
emergency and surgery based practice that 
provides exodontia, implants, iv sedation, 
PRE, ridge augmentations, biopsies and 
various other dentoalveolar surgeries. 
Compensation is very competitive. Brandon@
columbiadentalhealth.com.

We are growing! Looking to add an additional 
Associate dentist to both of my practices. 
Open to new grads and experienced doctors. 
Offering a $20K sign on bonus, full benefits, 
competitive compensation package. Lauren.
haney@pacden.com. Killandentistry.com and 
clemsonmoderndentistry.com.

Positions Available- Staff
Full/Part time hygienist needed at Happy 
Teeth in Myrtle Beach, SC. Monday-Friday 
9-5 optional occasional Saturdays. Must 
work well with young children and be able to 
communicate treatment needs. Competitive 
pay and benefits. happyteethmb@gmail.com.

Well established practice in Spartanburg, 
SC looking for a friendly, energetic hygiene 
coordinator. Dental experience is a must. 
Front desk dental experience is a plus. We 
offer excellent benefits, 4 day work week, and 
competitive pay. Bhsatter@yahoo.com or call 
Heather 864-490-6096.

Looking for a New Dental Team member, 
for a Full time Dental Hygiene position in 
wonderful Irmo, Sc! 32-36 hours a week, 
8a.m.-5p.m. Monday-Friday (60min recares/ 
80min New Patients) Exceptional Pay!!!! Sign 
on bonus!! Please call/text- 1 (843) 593-6428 
info@foxdentalstaffing.com

Looking for a New Dental Team member, for 
a Full time Front Desk position in Beautiful 
Bluffton, Sc! Please call/text- 1 (843) 593-
6428 Join the team. We are looking for More 
Dental Team members,both temporary (Full-
time) and Permanent (Full-time) positions in 
SC, NC and GA! info@foxdentalstaffing.com

Looking for a New Dental Team member, for 
a temporary Dental Hygiene position in 
the beautiful town of Beaufort, Sc!  7:30am 
- 4:00pm. Fun & Energetic Environment. 
Eagelsoft & Dexis. 60min recares/80min New 
Patients/ 30 min child prophy. Competitive Pay. 
All Proper PPE Provided. Please call/text- (843) 
593-6428 info@foxdentalstaffing.com

Full time certified dental assistant position 
available with a busy pediatric dental office. 
Duties include taking digital dental radiographs 
(x-rays), chair side assistance to the dentist 
during a variety of treatment procedures. 
Must be a dynamic team player. Only certified 
Dental Assistants need to apply. Email resume 
and references to dmd4kids@bellsouth.net.

Come join our team as a Dental Assistant! 
We are offering a $1000 hiring bonus. This 
position is more than a job, it is an opportunity 
to do what you love! You can be a part of 
delivering life-changing tooth replacement 
care to hundreds of patients a year. We offer 
an awesome benefits package and training 
including bonuses. You must possess active 
DA an x-ray certification. Jamie.dean@
affordablecare.com.

Practices/Office Space Available
Satellite dental office; 52 foot trailer. One 
operatory fully equipped white coastal chair. One 
operatory plumbed and ready. Lab, reception, 
business office, 1 full bathroom. Available to be 
donated to a legitimate charity for their use as 
a dental clinic call 803-617-8701.

Savannah, GA Periodontal Practice for 
Sale- Six operatories with an expansion 
opportunity for an additional op. The current 
doctor is interested in a partnership with 
another dentist. 75 new patient referrals/
month (with no marketing)! Collections $1.4 
M & EBITDA $335,000. To learn more, contact 
Sam Schoenecker with Professional Transition 
Strategies: sam@professionaltransition.com or 
give us a call: 719.694.8320.

Dual location General Practice for sale in 
Kershaw and Richland Counties. Annual 
revenues of 2.9M. Real estate available for lease 
or purchase. Owner is very flexible with real 
estate transition schedule. Practice proforma 
with after tax cash flow available once an NDA 
is in place. Contact bill@wmgrahamassociates.
com.

Spectacular GP for sale in Columbia, SC only 
8 miles from downtown! Practice is collecting 
over $650,00 with 4 operatories with tons of 
room for growth. Fully digital, amazing location. 
Extremely low overhead with high profit margin. 
To find out more about this practice, please 
contact Bradley at 803-463-6636.

$1M Practice Opportunity: Unique Aiken 
area opportunity to acquire 2 practices with 
collections of $1M+. The offices have a total of 
5 ops and the real estate is available for both. 
The practices have 2,000+ mostly FFS patients, 
with a small amount of PPO and Medicaid. SC-
7150 Contact: AFTCO 800.232.3826.

North Charleston: Rare opportunity to own 
a great GP. 3 ops, digital X-Ray, Pano, fiber 
optics throughout. In a growing community. 
This practice is the perfect fit for a merger. The 
beautifully appointed 1,225 sq. ft condo is also 
available for sale. Contact Julie Patterson, julie.
patterson@henryschein.com, 843.368.7745. 
#SC2805

Practice and Real Estate available : North 
Charleston metro area GP with 1,500+ 
active FFS/PPO patients, 10% Medicaid.  Free-
standing building with 1,100 sq.ft., 3 equipped 
ops, digital x-ray, pan, and room for expansion. 
Currently, runs on 4.5 doctor and 4 hygiene 
days/week collecting over $548K in 2021. SC-
7374 Contact: AFTCO 800.232.3826.

Lake Murray Access: Move-in ready and 
highly profitable practice grossing $639K with a 
loyal patient base,  95% FFS. Updated 2,100+ 
sq. ft. facility is in excellent condition with 
digital X-ray, digital pan, CEREC, and Eaglesoft 
software. Office space includes 5 equipped ops 
with room to expand. SC-7176 Contact: AFTCO 
800.232.3826.

$1M Aiken area practice opportunity: 
Unique opportunity to acquire 2 practices with 
collections of $1M+. The offices have a total 
of 5 ops. Real estate is available for both. The 
practices have 2,000+ mostly FFS patients, 
with a small amount of PPO and Medicaid.  SC-
7150 Contact: AFTCO 800.232.3826.

Profitable general dental practice in thriving 
mid-sized community of Upstate SC. 
Incredibly busy with 50 new patients/month. 
RE opportunity. 8 operatories. Collections 
of $3M & EBITDA $750,000. High visibility; 
encouraging new patients! To learn more 
email Professional Transition Strategies: 
kaile@professionaltransition.com or call: 
719.694.8320. We look forward to hearing from 
you! 

Columbia: Fantastic high-producing GP has 
over 30% production in hygiene. Office has 6 
ops, is paperless, and 100% FFS.  Intra-oral 
camera, digital Pan, x-ray, and laser technology. 
Practice is in a 3,000 sq. ft. standalone building 
on visible intersection. It’s a must-see. Contact 
Julie Patterson, julie.patterson@henryschein.
com, 843.368.7745. #SC2646

For Sale
Dental compressor. Used for only 8 months. Air 
Star AS22. Size for 3 operatories. Paid $5,000 
will sell for $2,500. 864-871-0041.
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SCDA
120 Stonemark Lane
Columbia, SC 29210

MedPro Group is committed to protecting your reputation so you can  
stay committed to protecting your patients. It’s a promise we don’t take lightly.

Malpractice Insurance:
It’s not just a price, it’s a promise.

Contact us today for a quote.

A.M. Best rating as of 6/16/2020. All data is MedPro Group data; claims data range is 2010-2019. MedPro Group is the marketing 
name used to refer to the insurance operations of The Medical Protective Company, Princeton Insurance Company, PLICO, Inc. and 
MedPro RRG Risk Retention Group. All insurance products are administered by MedPro Group and underwritten by these and other 
Berkshire Hathaway affiliates, including National Fire & Marine Insurance Company. Product availability is based upon business 
and/or regulatory approval and may differ between companies. ©2020 MedPro Group Inc. All Rights Reserved. 
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medpro.com/PromiseSCDA

1 OPEN CAMERA

2  SCAN

3  GET QUOTE

P U R E  C O N S E N T  P R O V I S I O N

O C C U R R E N C E  A N D  C L A I M S - M A D E  P O L I C I E S

9 5 %  D E N TA L  T R I A L  W I N  R AT E

1 2 0 +  Y E A R S  O F  E X P E R I E N C E

A + +  F I N A N C I A L  R AT I N G  B Y  A . M .  B E S T

Our promise to never settle a lawsuit without your written consent

Our promise to offer you options that fit your needs

Our promise to provide unmatched defense success if a claim goes to trial

Our promise to be there on your first day of practice and every day after

Our promise to have the financial strength to protect you and your future
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