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Greetings from the Coast of South Carolina! I’m very 
excited to begin 2022 as the President of the South Carolina 
Dental Association! My theme this year is “Come Aboard 
with SCDA: Setting Sail in Search of Leaders to Shape the 
SCDA for Years to Come.” Of course, this ties into our 2022 
Annual Session which will be on the Carnival Sunshine 
leaving from Charleston June 16-20: and, what better place 
to start the search for leaders than at the MUSC College of 
Dental Medicine. As a member of the legendary CDM Class 
of 1999, I’m excited to shine a light on what’s currently 
happening at the college. 

We are very fortunate to have a great group of students who are heavily 
involved with advocacy at the American Student Dental Association level. I was 
first made aware of student involvement as a member of the SC Delegation 
during the American Dental Association and ADPAC’s Lobby Day event in April 
2017. For those of you unaware of Lobby Day, it’s a 3-day event in Washington, 
DC, which involves networking with dentists and dental students from across 
the country; educating delegate members on issues, policies, and processes; 
and, finally, speaking directly to Congress members and their teams about the 
3 most important issues to dentistry as deemed by the ADA. It was through 
these concerted efforts that we were able to finally get the McCarron/Ferguson 
Act repealed, but more on that to come in later issues of the Bulletin. On my 
first Lobby Day in 2017, we had approximately 10 dental students from MUSC 
join us. The members of Congress were very interested in what the students 
had to say, particularly on the student loan issue. With support from the MUSC 
administration, the number of participating students grew to 16 by April 2019. In 
November 2019, I spoke to an excited group of MUSC students about organized 
dentistry and advocacy, and we had close to 20 students signed up to attend 
Lobby Day 2020. Unfortunately, the pandemic has forced a virtual Lobby Day 
for 2020 and 2021, but the enthusiasm of the students is still strong because 
they have been shown that together they have a voice and are encouraged to 
participate by the MUSC administration.

Today’s MUSC students have the great advantage of learning in a new, state of 
the art facility which is far superior to the CDM many of us remember. However, 
they also face the challenge of a much more expensive education. Dean Huja 
must be praised for not raising tuition since 2017. Can you imagine not raising 
the fees at your office for 5 years? Recently, he’s brought in some nationally 
renowned faculty such as Dr. Abriham Maddi in the Periodontal Department, 
Dr. Sonali Rahore in Oral Radiology, Dr. Tina Woods and Dr. Angela Yoon in Oral 
Pathology, Dr. Fabio Riazzante in Digital Dentistry, and Dr. David Donnatelli in 
Removable Prosthodontics. 

As SCDA President I want to urge you, the membership, to support the CDM in 
a few ways. Of course, the school can always use your financial support. When 
paying your dues this year, please consider a gift to the MUSC Endowment. 
Thanks to your past support, the SCDA has been able to fully endow a chair at 
the CDM. This endowment will allow Dean Huja to continue bringing in great 
faculty. Secondly, and perhaps more important that financial support, I ask you to 
consider mentoring a fourth-year student, a resident, or a new graduate. Invite 
them to join you at your upcoming spring district meeting. These students and 
recent graduates are our future leaders. Therefore, not only cultivating these 
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individual relationships, but also strengthening the relationship between the SCDA and MUSC CDM is an 
integral part to maintaining the integrity of our profession. 

Since the December 2021 House of Delegates meeting, Dean Huja, Dr. Paul Davis, and I have had multiple 
conversations regarding the CDM. We felt this publication would be an appropriate platform for the Dean 
speak to our membership. Please see the open letter from Dean Huja on page 4. 

Follow us on Facebook!Get the most up to date information on dentistry along with 
great things to share for your office! Join our group today www.facebook.com/scdental. 
You can also follow us on twitter @SCDentalAssoc! 

To Unsubscribe from the hard copy Bulletin please email Sue Copeland at 
copelands@scda.org or call us at 803-750-2277.

Continued from Page 1
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MUSC Tuition Update
By Dr. Sarandeep Huja, MUSC College of Dental Medicine Dean

I am frequently asked, as I was at the recent SCDA House of Delegates, about the tuition at MUSC. I 
am acutely sensitive to this crisis across higher education, but especially in dental education.  Since my 
arrival at MUSC, we have been deliberate and strategic with tuition management.  College leadership 
faces the juxtaposition of financial accountability and programmatic growth, the reconciliation of which is 
inculcated in our leadership doctrine.  As such, we took decisive actions with our budget.  There have been 
no increases in tuition or fees for the DMD program for five consecutive years. After years of tuition hikes, 
especially from 2000-2014, a stabilization was necessary. Soon after my arrival in 2017, with the goal of 
improving financial stewardship without jeopardizing our excellence in dental education, we decided not to 
increase tuition for that fiscal year. Our leadership and supporters understand how difficult it is to freeze 
tuition because of its impact on day-to-day operations. We don’t know how long we will be able to sustain 
this freeze. I am unaware of other dental schools in the country that took such stringent measures to curb 
tuition and student debt. This is exactly what CDM did, and I am especially and eternally grateful to my 
faculty, staff and University leadership for the support. 

You also may be aware that there was a dramatic reduction in state support from 2008 to 2012, combined 
with the reality that our tuition was rapidly increasing even prior to the market crash of 2008. We 
appreciate the increase in state support in the last few years. While grateful, we hope this support will 
continue to grow to reflect the state’s commitment to oral health and the training of its excellent dental 
workforce. Some regional dental schools have received 2-to-3-fold greater appropriations from their state 
legislatures compared to South Carolina. 

MUSC’s average dental student debt is above the national average of $292,169.00 by about 10%.  We 
all agree that high tuition and student debt are grave concerns. It comprises who is able to attend dental 
school, where they ultimately practice, and the types of patients ultimately served.  Dental education 
costs are an etiology that perpetuates inequities in oral health status, something our College is dedicated 
to ameliorating.  A number of questions about the past are unanswered. The important question is where 
and how do we progress from here, understanding the past but more crucially aiming towards our future. 
With the facts established, I look forward to engaging with thought leading organizations such as ADEA, 
SCDA, ADA and others to have serious discussions that will lead to implementable solutions. This work is 
not easy but where there is courage and persistence, success will come. 

We have already begun discussions on one contributing solution, scholarships. At CDM we have increased 
scholarships by four-fold since 2017, mainly due to the generous donations from alumni, like many of 
you, and the University’s commitment toward scholarship programs. We have raised $1.1 million in the 
last three years primarily for scholarships. To that end, I am immensely grateful to the SCDA for the 
scholarship support. Although we are off to a good start, much more is needed to ensure all students 
including underrepresented minorities or from families that lack the financial means can afford dental 
education. 

High student debt is not only an MUSC and a South Carolina issue, it is a national issue and, in my 
opinion, an urgent priority. At this point I hope that I can count on your help in finding solutions. I can be 
contacted at my email address below.

Sincerely, 
Sarandeep Huja
Dean
huja@musc.edu

Attribution: I am grateful to members of my leadership team for editing and contributing to this Editorial.
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Executive Director’s Notes 
By Phil Latham, SCDA Executive Director

The South Carolina Recovering Professional Program (RPP)

There is an ever-increasing number of addiction problems in our society. Some statistics 
from the US Surgeon General’s report and Centers for Disease Control report that:

• Over 21 million Americans have an alcohol and/or drug addiction.
• 91 Americans die daily from opioid abuse.
• 66.9 million Americans use tobacco products.
• The three most abused drugs in the world are legal: tobacco, alcohol and caffeine

The Recovering Professional Program (RPP) in South Carolina is a confidential professional substance 
abuse monitoring service contracted through the Lexington Richland Alcohol and Drug Abuse Council 
(LRADAC) to address the problem of impaired healthcare professionals. The RPP was developed 
originally by LLR for the S.C. Boards of Dentistry, Medical Examiners, Nursing, and Pharmacy to provide 
a consistent, accountable mechanism for early identification, referral and monitoring of licensees with 
substance abuse problems.  

The RPP is designed both to be an alternative and 
a supplement to the Dental Board’s disciplinary 
process.  The RPP accepts both board referrals and 
voluntary participants for a five-year monitoring 
program in which licensees have an opportunity 
to return to safe effective practice.  Voluntary 
participants remain anonymous to the licensing 
board so long as they are compliant with RPP 
requirements.  The program management is 
funded through LLR.  Participants pay all costs 
associated with their individual participation, such 
as evaluation, treatment, and drug screens.

The participating boards, professional associations, 
and agencies are represented on the RPP Advisory 
Committee, which provides advice and guidance 
to the RPP and agencies on policy matters.  The 
Advisory Committee also provides oversight for 
the participating boards of RPP compliance with 
procedures approved for their licensees.  

The RPP mission is “committed to the protection of 
the public’s safety through the early identification 
of impaired health professionals who are in need of 
assistance and the return to safe practice through 
appropriate referral and effective monitoring, 
rehabilitation and recovery.

More information on the RPP is available at www.
scrpp.org.

http://www.land.icoreconnect.com/sc01
http://www.scrpp.org
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Working together to improve the oral health of South Carolina’s residents
DENTAQUEST AND SCDHHS
DentaQuest serves as administrator of the Healthy Connections 
dental program for the SC Department of Health and Human 
Services (SCDHHS). We are committed to the success of the 
program and appreciate provider participation. 

DentaQuest's Provider Web Portal, govservices.dentaquest.com, 
is a one-stop shop for verifying member eligibility, claim 
submission and status check, reviewing policy guides, accessing 
EOBs and more.

We are pleased to offer a series of educational webinars on the 
second Wednesday of every month from noon to 1 p.m. EST.

For more information on the SC Healthy Connections Medicaid 
Dental Program or provider trainings, you may contact your 
DentaQuest Provider Engagement team at 
CarolinaProviders@dentaquest.com 

GRC SOUTH CAROLINA  

Dave Greenfield  —  4 Transom Court, Charleston SC 29407
1-800-281-4133   Direct 843-460-0645   generalrefining.com 
I pick up at dental offices throughout the state of South Carolina.

PRECIOUS METALS REFINING AT IT’S BEST!
Complete Recovery of All Dental & Lab Scrap

Gold & Palladium 
Prices Surging!

WE TAKE EVERYTHING! Crowns & Bridges • Amalgam & Filters 
Old Square X-Ray Silver Foil • Photographic X-Ray Films 

Free Shipping and Fast Turnaround

          The Leading Dental Refiner since 1975  

mailto: carolinaproviders@dentaquest.com
http://www.generalrefining.com
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The Best Way to Prevent an OSHA Inspection
 By Debra Gordick, Total Medical Compliance, SCDA Endorsed Company

Most OSHA inspections in healthcare practices are brought about by employee complaints. You may think that 
disgruntled ex-employees are doing the reporting. That does happen frequently, but OSHA is aware of these kinds of 
retaliatory complaints and weighs that factor into their determination on whether to send you a letter or to show up for 
an inspection. However, OSHA will always give its attention to a current employee making the complaint. You may be 
surprised to learn that it is most often your best employee who makes the complaint that leads to an inspection.

Why would your good employees “stab you in the back” like that? Usually, it is because of one of these reasons: 
• The employee raised concerns to you but feels ignored and frustrated.
• You have, perhaps unknowingly, created a closed-door atmosphere that discourages employees from raising 

concerns and offering recommendations.
 
What can you do to change this dynamic? Have a written policy on employee complaints and recommendations in your 
employee training manuals. Create an open-door culture in your practice. Let employees know this is important to 
you. Ensure that the policy aligns with any Human Resource policies you have with your company. Make sure you give 
everyone a copy including managers. Let them know it is important to you.

Most managers are uncomfortable with handling complaints, and this causes avoidance. Here are some 
recommendations gathered from consulting human resources professionals including a very good article at https://
toughnickel.com/business/How-to-Address-Employee-Complaints. 

1. Ask for something in writing.
2. Listen fully to the complaint, even if it seems like a frivolous issue.
3. Show respect. Don't belittle their complaint, question their veracity, or do anything to make them feel like you don't 

take the issue seriously.
4. Ask lots of questions. 
• Who - Who is this situation about? Who was involved? Who witnessed it?
• What - What happened? What else was happening at the time of the incident? What caused the incident? What 

proof can be provided?
• When - When did the incident take place? When else could this have happened?
• Where - Where did this incident take place? Where else could this have happened? Where exactly were employees 

at the time of the incident?
• Why - Why did it happen? Why did the employee come forward with this complaint? Why do they think the incident 

happened?
• How - How are they feeling after this incident? How has this incident affected others? How can you help them? How 

can this problem be rectified?
5.  Assure the individual that you will investigate and then take appropriate action as quickly as possible.
6.  Take the appropriate action regarding the complaint. The action should as quick as possible so there 
     won't be any future issues. consult a professional if you need advice like your human resources 
     contact or your OSHA consultant depending on the issue. 
7.  Set a timeframe for communicating and notify all involved parties of any delays. 
8.  Refrain from quick disciplinary action against the complaining employee or any person they're 
     complaining about. Take the time to find out what happened before you take any action.
9.  Inform the complainant about resolution status but avoid details about other employees. 
10. If the complaint was unfounded, turn the situation into a training opportunity. 
11. Look for patterns of the same complaint from the same person or other employees. You may see 
     another issue that needs to be addressed.
12. Document. Document. Document.

What NOT to Do When an Employee Complains:
• Make jokes.
• Allow distractions. Instead, turn off your phone and close your office door.
• Make the complaint public.
• Punish the complainant in ANY way. There are very stringent laws on protecting whistleblowers.

The very best thing you can do to prevent an OSHA inspection is to show your employees respect and listen to their 
concerns.

The South Carolina Dental Association endorses HIPAA & OSHA Compliance Service through Total Medical Compliance. Visit https://
totalmedicalcompliance.com/south-carolina-dental-association-endorsement/  for more information and a free quote.

Debra Gordick is the mediator/government liaison for Total Medical Compliance. 
TMC is a private consulting company providing affordable programs and seminars for health care providers, allowing them to achieve 
and maintain compliance with government regulations such as HIPAA, OSHA and infection control. TMC services include on-site 
employee training, customized compliance manuals, office inspections, and ongoing client support through monthly newsletters and a 
fully staffed Client Service Center. For additional information call 888-862-6742 or email service@totalmedicalcompliance.com.

https://toughnickel.com/business/how-to-address-employee-complaints
http://www.totalmedicalcompliance.com/south-carolina-dental-association-endorsement
mailto: service@totalmedicalcompliance.com
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Are you in compliance with OSHA 
and  ADA COVID-19 “N-95” mask 

fit testing rules? 

Professional Fit Testing Services Offers: 
 Mask Fit Testing & Training 
 On-line Medical Clearance 
 OSHA Respiratory Protection Plans 

  

  3M N-95 Masks In Stock 
with Free Shipping! 

  
CALL NOW FOR A NO 
OBLIGATION QUOTE 

profittesting.com 
941 Randolph St    Thomasville, NC 27360 (336) 802-1759 

http://www.profittesting.com
http://www.shererdentallab.com
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Dental Related Services
Palmetto Dental Personnel Inc. is owned 
and operated by a dental professional with 30 
yrs experience and has exclusively provided 
professional staff for Columbia and the 
surrounding areas. PDP has dental hygienists, 
assistants & front office personnel available for 
temporary and permanent positions. Contact 
Gail Brannen 800-438-7470, fax 866-234-8085,  
gbrannen@palmettodentalpersonnel.com or 
www.palmettodentalpersonnel.com.

Intraoral X-Ray Sensor Repair/Sales- 
We repair broken sensors. Save thousands 
in replacement costs. Specializing in Kodak/
Carestream, major brands. We buy/sell sensors. 
American SensorTech 919-229-0483 or www.
repairsensor.com.

Looking for the right practice? Join an 
established practice or buy 100% and make 
it your very own. Here’s some of what you 
can find with ADA Practice Transitions: 
AdaPracticeTransitions.com/practice-profiles.

Bookkeeping and Accounting services for 
Dental offices. Etch & Polish Accounting offers 
payroll, invoicing, bookkeeping, accounting and 
tax filing tailored to fit your practice! Check us 
out at www.etchandpolish.com.

Locum Tenens/Positions Wanted
Since 1975, Dental Power has been placing 
dentists seeking work!  We have clients 
in SC with fill-in/locum tenens needs, short-
term assignments (mobile dentistry and school 
based programs), long-term contract work 
and associate position openings. View specific 
opportunities at www.DentalPower.com or 800-
710-9720.

Positions Available - Dentists
Volunteer-Helping Hands Dental Clinic 
(Georgetown). Th 5 pm. 843-527-3424 or acct.
hhands@gmail.com.

St George/Santee/Holly Hill, SC- Looking 
for dentist to expand our staff at growing dental 
group. 4-5 days per week in St. George/Santee. 
Prefer to live within 25 miles of practice. 8 
dental hygienists/19 op practice. Contact 843-
560-2226 or drgarris@bellsouth.net

D4C Dental Brands is currently hiring a 
Pediatric Dentist for positions in SC. We are 
dental specialists owned practices looking for 
support for one of our locations in Charleston.
Our offices are child friendly, fun and committed 
to quality dental care. We offer benefits and 
competitive compensation. Visit us online 
d4cdentalbrands.com.

Busy group practice in Fort Mill, SC is seeking 
a part time orthodontist to join our expanding 
team. Our orthodontic department is fully 
established with a large referral base. We 
have wonderful staff, excellent compensation 
and earnings potential. For more information 
or consideration please submit CV to beth@
friendlydentalgroup.com.

Looking for a motivated Associate Dentist to 
help grow our practice. Privately owned, 1 mile 
from the beach, in the states fastest growing 
area. Great opportunity, call 843-650-4500.

Associate needed in Charleston. Looking 
for a full time or part time dentist. Benefits 
provided, compensation depends on experience. 
Contact Faber.dmd@gmail.com.

An excellent opportunity for a Dental Associate 
to join a thriving & prosperous pediatric 
dental practice in Charlotte, NC area. 15 
dental chairs, 6 private rooms, 3 bay areas. 
Guaranteed starting salary $250,000 per year 
with medical benefits, vacation, malpractice 
insurance, ce and holiday. pedodds@
pedodoctor.com.

Beaufort Family Dentistry is looking for a 
Pediatric Dentist to complete our team. 
We are a busy practice that’s growing and 
expanding. The office is fully chartless 
and digital. Competitive pay, great benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are our top priority. sdurante@vsmmgt.
com.

Beaufort Family Dentistry is looking for an 
Oral Surgeon for expanding practice for 
Beaufort and Summerville office. This is a 
rapidly expanding practice. The office is fully 
chartless and digital office that puts patients 
and staff as priority. Competitive pay, benefit 
package, 401K, Disability. All current PPE 
recommendations followed. sdurante@vsmmgt.
com

Dental Docs of Spartanburg is seeking a 
General Dentist for expanding office. We 
offer premium dental services for children 
and adolescents. This is a state of the art 
office.  We offer Competitive comp, full benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are come first! sdurante@vsmmgt.com

Union Dental is seeking a General Dentist for 
expanding office. We offer a complete range of 
general and cosmetic dentistry services.  This is 
a state of the art office.  We offer Competitive 
comp, full benefit package, 401K, Disability. All 
current PPE recommendations followed. Our 
patients and staff are come first! sdurante@
vsmmgt.com

Dental Docs of Spartanburg is seeking a 
Pediatric Dentist for expanding office. We 
offer premium dental services for children 
and adolescents. This is a state of the art 
office.  We offer Competitive comp, full benefit 
package, 401K, Disability. All current PPE 
recommendations followed. Our patients and 
staff are come first! sdurante@vsmmgt.com

Looking for an associate dentist to join our 
fee for service state of the art cosmetic practice 
in North Myrtle Beach SC. Fully digital practice 
with great staff focusing on quality cosmetic 
dentistry with a personal touch. smile@
yourcarolinasmile.com.

Looking for a dentist to join our 20+yrs 
established and fast-growing private practice. 
Specializing in general, restorative and 
cosmetic dentistry.  Molar endodontic and 
implant experience a plus. 100% fee for service 
practice. Kristen@DrRearden.com. 

Full/Part Time Associate- New grad or 
experienced welcome! Seeking GP for multiple 
location dental office. Looking for motivated 
hands on individual. Buy in opportunities 
available. Daily rate converting to % 
commission whichever greater. High tech office. 
Cone beam, scanners, elec handpieces, new 
facilities. Travis@acuitydental.com.

Multi-Practice organization with Mission 
to provide quality dental care to undeserved 
families. Charleston, Sumter, and Orangeburg: 
up to 50K Sign-On Bonus-FT and up to 10 K-PT. 
Traveling Dentist: up to 50K Sign-On Bonus- FT. 
Rock Hill: FT& Sign-On Bonus-up to 10K-PT. 
Greenville: FT&PT. Dr. Edwards 469-626-7890  
suedwards@benevis.com.

Apex Dental (Rock Hill or Clover SC) is 
seeking a General Dentist for expanding 
office. Opportunity to perform endo, 
restorative, implants. Supporting team, 
great compensation, fixed +bonus towards 
equity ownership, help for dental credentials, 
malpractice, CE. Fully digitalized, modern 
facility, CBCT, scanner, laser and new 
technology. Health care reimbursement apex_
dental@outlook.com.

We are looking for a compassionate General or 
Pediatric Dentist to work in our pediatric dental 
practices in various SC locations. Specifically, 
we are looking for Doctors who share our 
values and are as passionate about helping 
children achieve a lifetime of great oral health 
and healthy habits. aali@lonepeakdentalgroup.
com.

Looking for a full-time General Dentist to join 
our team. This position comes with a full suite of 
benefits along with paid time off, CME allowance 
and ability to apply for loan repayment through 
HRSA. Please visit our website to apply at 
tandemhealthsc.org.

Satterfield Family Dental, established 45+ years 
ago, is looking for a full time dental associate 
to join our highly productive, restorative, general 
practice in Spartanburg, SC. Endodontics, 
implant and oral surgery experience preferred. 
Very lucrative opportunity for the proper 
individual. Email bhsatter@yahoo.com or call 
Heather 864-490-6096.

We staff over 200 dental offices around the 
beautiful state of South Carolina. Now expanding 
into Georgia & North Carolina. Check out all of 
the dental opportunities right at your fingertips. 
Download the Fox Dental Staffing App! Search 
“Fox Dental Staffing” in the App Store & Google 
Play, Register & Build your schedule http://www.
foxdentalstaffing.com

CDCSC is looking for a FT or PT contract 
dentist who is comfortable with extractions. Our 
office is an approved loan repayment site and will 
offer a $20,000.00 sign on bonus. We are a short 
distance from Florence, SC. Competitive salary 
and benefits. All current PPE recommendations 
followed. destinycdcnc@gmail.com.

Associate Dentist needed near Myrtle Beach. 
Looking for full-time highly motivated associate 
to join growing group practice. Incredible 
opportunity for dentist to join fee for service 
practice with experienced staff, competitive 
salary, CE allowance and updated technology 
throughout the office, which includes 11 
operatories. spiguzzadental@gmail.com.

The JBE College of Dental Medicine at MUSC 
seeks applications for a full-time Director for 
the West Ashley Medical Pavilion Dental Clinic. 
The Director will manage operations of a four 
operatory clinic by providing patient care as 
well as overseeing students and residents. 
This is a non-tenure track position. To receive 
the detailed job posting please contact Shelley 
Garvin at garvins@musc.edu.

Classified Ads

http://www.DentalPower.com
mailto:acct.hhands%40gmail.com?subject=
mailto:acct.hhands%40gmail.com?subject=
mailto: gbrannen@palmettodentalpersonnel.com
http://www.repairsensor.com
http://www.adapracticetransitions.com/practice-profiles
http://www.etchandpolish.com
mailto: drgarris@bellsouth.net
http://www.d4cdentalbrands.com
mailto: beth@friendlydentalgroup.com
mailto: faber.dmd@gmail.com
mailto: travis@acuitydental.com
mailto: kristen@drrearden.com
mailto: smile@yourcarolinasmile.com
mailto: sdurante@vsmmgt.com
mailto: pedodds@pedodoctor.com
mailto: suedwards@benevis.com
mailto: apex_dental@outlook.com
mailto: aali@lonepeakdentalgroup.com
mailto: tandemhealthsc.org
mailto: bhsatter@yahoo.com
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Looking for a full, part time or contract Dentist. 
We are looking for a compassionate Dentist to 
work in our dental practice. Specifically, a doctor 
who shares our values and is passionate about 
helping patients achieve a lifetime of great 
oral health and healthy habits. Compensation 
depends on experience. Send interest/resumes 
to businessmgr@millerdentistry.org.

Established, busy, private pediatric dental 
office looking for FT associate, with the potential 
for partnership. Competitive compensation/
benefits package, plus a healthy work/life 
balance. Office is 5 minutes from the beach! 
Motivated individuals interested in providing 
children with the highest quality, patient centric, 
compassionate dental care, email CV to pipd@
pawleyspediatricdentist.com.

Coastal Kids Dental and Braces is looking for an 
Oral Surgeon to work in our state of the art 
surgery center in Charleston, SC. We are looking 
for an Oral Surgeon who shares our values and 
is passionate about helping children achieve a 
lifetime of healthy smiles! Alex.english@d4c.
com.

We are seeking a new Associate Dentist to join 
our practice. We can offer competitive pay, 
benefits and a flexible schedule. We are seeking 
to fill a position in our Greenville location and 
new West Columbia location. Please reach out if 
interested or have any questions tdbrittanye@
gmail.com.

Seeking skilled Endodontist. Myrtle Beach/
Grand Strand locally owned dental group is 
seeking full time/part time Endodontist. Creative 
working arrangements can be made. Fun laid-
back environment! You determine your own 
schedule. Live at the beach! Call 864-367-6928 
for details.

Seeking an Associate Dentist to join our 
practice. We can offer competitive pay, benefits, 
bonus structure and a flexible schedule. Full and 
part time candidates considered. If interested or 
have questions, please contact via text, phone or 
email tdbrittneye@gmail.com.

Sea Glass Perio & Implantology is seeking a 
periodontist to join our team. Excellent growth 
opportunity for energetic, driven individual. 
Significant income potential. Private practice. 
Over 100 new patients monthly. Offices in 
Greenville & Simpsonville, SC. State of the art 
surgical facility. Competitive compensation, full 
benefit package. diane@seaglassperio.com.

Established, busy, private pediatric dental office 
looking for FT associate, with the potential for 
partnership. Competitive compensation/benefits 
package, plus a healthy work/life balance. Office 
is 5 minutes from the beach! Motivated individuals 
interested in providing children with the highest 
quality, patient centric, compassionate dental 
care, email CV to pipd@pawleyspediatricdentist.
com.

Positions Available- Staff
Full/Part time hygienist needed at Happy 
Teeth in Myrtle Beach, SC. Monday-Friday 9-5 
optional occasional Saturdays. Must work well 
with young children and be able to communicate 
treatment needs. Competitive pay and benefits. 
Email resumes to happyteethmb@gmail.com.

James Island Dentistry now hiring a FT Dental 
Assistant in Coastal Charleston, SC. Full time 
employment benefit package eligible including 
health, 401(k), PTO, paid holidays and more. 
Join Dr. Beall and team today! Send interest/
resumes to recruiter: Whitney Schemmel at 
wschemmel@stardentalpartners.com.

Well established practice in Spartanburg, 
SC looking for a friendly, energetic hygiene 
coordinator. Dental experience is a must. 
Front desk dental experience is a plus. We 
offer excellent benefits, 4 day work week, and 
competitive pay. Bhsatter@yahoo.com or call 
Heather 864-490-6096.

Our office is located in beautiful Beaufort, SC. 
Our caring, compassionate and highly skilled 
staff are looking for a hygienist to join our 
amazing team. We have a wonderful patient 
base and a lovely work environment. We would 
love to see you for an interview. Call today 843-
521-4344.

Looking for a New Dental Team member, 
for a Full time Dental Hygiene position in 
wonderful Irmo, Sc! 32-36 hours a week, 
8a.m.-5p.m. Monday-Friday (60min recares/ 
80min New Patients) Exceptional Pay!!!! Sign 
on bonus!! Please call/text- 1 (843) 593-6428 
info@foxdentalstaffing.com

Looking for a New Dental Team member, for 
a Full time Front Desk position in Beautiful 
Bluffton, Sc! Please call/text- 1 (843) 593-6428 
Join the team. We are looking for More Dental 
Team members,both temporary (Full-time) and 
Permanent (Full-time) positions in SC, NC and 
GA! info@foxdentalstaffing.com

Looking for a New Dental Team member, for 
a temporary Dental Hygiene position in 
the beautiful town of Beaufort, Sc!  7:30am 
- 4:00pm. Fun & Energetic Environment. 
Eagelsoft & Dexis. 60min recares/80min New 
Patients/ 30 min child prophy. Competitive Pay. 
All Proper PPE Provided. Please call/text- (843) 
593-6428 info@foxdentalstaffing.com

Practices/Office Space Available
Satellite dental office; 52 foot trailer. One 
operatory fully equipped white coastal chair. One 
operatory plumbed and ready. Lab, reception, 
business office, 1 full bathroom. Available to be 
donated to a legitimate charity for their use as a 
dental clinic call 803-617-8701.

Columbia, SC Implant-centric Merger 
Opportunity Desirable community, minutes 
from downtown-12 operatories with expansion 
opportunity for 2 additional ops. Large office 
building real estate for sale. Collections of $1.34 
million & EBITDA $132,000. 3,700 active patients 
& 50 new patients/month. Contact Professional 
Transition Strategies to learn more: sam@
professionaltransition.com or 719.694.8320.

Savannah, GA Periodontal Practice for Sale- Six 
operatories with an expansion opportunity for an 
additional op. The current doctor is interested 
in a partnership with another dentist. 75 new 
patient referrals/month (with no marketing)! 
Collections $1.4 M & EBITDA $335,000. To 
learn more, contact Sam Schoenecker with 
Professional Transition Strategies: sam@
professionaltransition.com or give us a call: 
719.694.8320.

Charlotte, NC Area Oral Surgery Practice for 
Sale Oral surgery practice for sale within an hour 
of downtown. 3 operatories with an opportunity 
for expansion via build-out of additional 500 sf. 
Collections $900,000 & EBITDA $235,000. 175 
new patients per month. Learn more, contact 
Sam Schoenecker with Professional Transition 
Strategies: sam@professionaltransition.com or 
call: 719.694.8320.

Dual location General Practice for sale in Kershaw 
and Richland Counties. Annual revenues of 
2.9M. Real estate available for lease or purchase. 
Owner is very flexible with real estate transition 
schedule. Practice proforma with after tax cash 
flow available once an NDA is in place. Contact 
bill@wmgrahamassociates.com.

Professional dental building with long term lease 
in place.  The property is located on Ribaut 
Road between Beaufort Memorial Hospital and 
the Lady’s Island Bridge 4788 sqft building on 
.66 acres with over 100’ frontage. Current NOI 
is $55,873 Second floor expansion option will 
increase NOI.  Beaufort family dentistry is 
growing!  843-301-2090 $999,000

Spectacular GP for sale in Columbia, SC only 8 
miles from downtown! Practice is collecting over 
$650,00 with 4 operatories with tons of room for 
growth. Fully digital, amazing location. Extremely 
low overhead with high profit margin. To find out 
more about this practice, please contact Bradley 
at 803-463-6636.

Practice prime for growth: 6-op GP in the 
sought-after Florence area. The practice is 
a blend of FFS/PPO with 16% Medicaid and 
operates on 4 doctor and 4 hygiene days/week. 
Historically collections of $500K with most 
specialty procedures referred out, leaving a huge 
opportunity for growth. SC-7121 Contact: AFTCO 
800.232.3826

$1M Practice Opportunity: Unique Aiken area 
opportunity to acquire 2 practices with collections 
of $1M+. The offices have a total of 5 ops and 
the real estate is available for both. The practices 
have 2,000+ mostly FFS patients, with a small 
amount of PPO and Medicaid. SC-7150 Contact: 
AFTCO 800.232.3826.

Charleston Satellite Office For Sale: Small 2-3 
day/week beach town office for sale less than 
an hour outside Charleston. Call/text 843-737-
2175.

Lake Murray Access: Move-in ready and highly 
profitable practice grossing $639K with a loyal 
patient base,  95% FFS. Updated 2,100+ sq. ft. 
facility is in excellent condition with digital X-ray, 
digital pan, CEREC, and Eaglesoft software. Office 
space includes 5 equipped ops with room to 
expand. SC-7176 Contact: AFTCO 800.232.3826

Myrtle Beach practice for sale- General dentistry, 
adult restorative, 6 ops with room for expansion. 
Eaglesoft and digital. Collections $1 million on 4 
day week. Large patient base. Excellent financial 
opportunity. MBDentist@outlook.com.

North Charleston: Rare opportunity to own 
a great GP. 3 ops, digital X-Ray, Pano, fiber 
optics throughout. In a growing community. 
This practice is the perfect fit for a merger. The 
beautifully appointed 1,225 sq. ft condo is also 
available for sale. Contact Julie Patterson, julie.
patterson@henryschein.com, 843.368.7745. 
#SC2805

Columbia: Fantastic high-producing GP has 
over 30% production in hygiene. Office has 6 
ops, is paperless, and 100% FFS.  Intra-oral 
camera, digital Pan, x-ray, and laser technology. 
Practice is in a 3,000 sq. ft. standalone building 
on visible intersection. It’s a must-see. Contact 
Julie Patterson, julie.patterson@henryschein.
com, 843.368.7745. #SC2646

For Sale
Planmeca Promax SD2 with ceph arm 
$14,000.00. imaging@whiteheadortho.com.
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SCDA
120 Stonemark Lane
Columbia, SC 29210

Set Sail with the SCDA on the 
Carnival Sunshine! 

Itinerary (Tentative)

6/16/2022: Thursday, depart Charleston, SC at 4:00 PM
6/17/2022: Friday, Fun Day at Sea
6/18/2022: Saturday, Half Moon Cay, Bahamas from 8:00 AM-4:00 PM
       Voted best private island in the Caribbean! 
6/19/2022: Sunday, Fun Day at Sea
6/20/2022: Monday, return to Charleston, SC at 8:00 AM

To Book the cruise contact: 
Patrict Hebb   p-800.819.3902 ext.82983 or phebb@carnival.com

Provide the code: #L15VX2/SC Dental Association

The SCDA does not guarantee pricing or availability on the cruise.  We are 
receiving a group discount, but Carnival promotions and pricing will vary.  
Deposits, final payments and cancellation policies are provided and enforced by 
Carnival Cruise Lines. 

The SCDA is tentatively planning a Welcome Reception and one Educational 
Session aboard the ship, but this is solely based on Carnival’s availability and 
schedule, which will not be confirmed until spring of 2022.  Other than those 
activities guests will be on their own to enjoy the cruise.

mailto: phebb@carnival.com

