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Stop it! No more BORING speakers presenting yesterday’s 
information. Make the meeting worth my while and affordable. I 
promise that is what we will do this year at the dental meeting 
in Charleston April 27-29th. And yes, it will be legendary and 
one of a kind. I hope this will be the meeting that all other will 
be judged by as you take in the presentations, a beautiful city, 
the alumni meeting and getting back in touch with friends and 
colleagues. 

Just take a moment and briefly read through the list of 
extraordinary speakers and courses we have lined up for you and 
your staff. No organization has better speakers or talent than we do this year. 
Note to self: Make sure to come down Wednesday evening to attend the power 
packed Thursday schedule.

Thursday: Dr. Gordon Christensen presents his Top Five topics of 2017. No 
one is more respected and loved in the dental profession than Dr. Christensen, 
who has written what I consider the “Consumer Reports of Dental Materials” with 
his Bottom Line newsletter for years. He has guided us for decades on which 
materials and products are the best. You don’t want to miss hearing this icon 
before he retires.

Other speakers are just as amazing. Dr. Ricardo Padilla presents on Oral 
Pathology for Pregnancy, Infants, Children and Adolescents.  

Staff and dentists will enjoy who many regard as the “Michael Jordan” of dental 
marketing as Grace Rizza presents both a morning and afternoon session on The 
Powerful Psychology for Marketing Today’s Dental Practice. Never has 
marketing, social media and attracting new patients been more important.

Do you think Apple and Disney do a great job with customer service? Then 
you will not want to miss Gary Johnson’s talk, Using the Principles of WOW 
to Create Incredible Patient Experiences. He shows you how to apply 
those Disney techniques in your practice. Participants will also receive a year’s 
complimentary access to his YouTube channel talk for future reference.

Hygienists rated Betsy Reynolds as their #1 choice for this lecture. A superstar 
lecturer whose topics are powerful for everyone in the dental office, Betsy will 
bring us the latest on opioid abuse with her presentation, Drug Store Addiction: 
The Abuse of Prescription and Over-the-Counter Medications.

Dr. Francisco Ramos-Gomez will have two sessions, one on Prenatal Oral Health 
and Clinical Guidelines; and the second on Caries Risk Assessment for 
Children Ages 0 to 5.

Rounding out the day are presentations by Karen Gregory from Total Medical 
Compliance on Five Must Haves to Make HIPAA Compliance Easy; Dr. Don 
Tyndall, UNC-Chapel Hill, on The Vision for Change: 2D, 3D, and 4D Imaging 
in Dentistry. Finishing the day with MUSC’s own Dr. Joe Vuthiganon compliments 
Dr. Christensen’s lecture with Dental Materials at the James B. Edwards 
college of Dental Medicine.

Dr. Richard Boyd

http://www.scdaannualsession.com/speakers/speakers_thursday.php
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Friday: PANDA: Prevention of Abuse and Neglect Through Dental Awareness by Dr. Theresa 
Gonzales starts the day along with two simultaneous programs that will be of interest to our members.

Dr. Dave Paquette, the top Clinical Advisor for Henry Schein’s orthodontic division and one of only two 
national instructors for their Sleep Dentistry for Children and Adults course, will bring us the newest 
information on sleep dentistry. Trust me, this will be a very important part of your future practice.
  
Need some advice on investing and financial matters with your 401k? Well, we have the President 
of America’s Best 401k, Mr. Tom Zgainer, presenting on It’s Your Money! Effective Retirement 
Strategies. He has been featured on CNBC, CNN, the Today’s Show, and many other national financial 
programs and considered an expert in financial circles offering independent advice about your retirement 
planning. Tony Robbins chose America’s Best 401k to partner with for his company. Check out his website 
at www.AB401k.com. This lecture will probably save you tens of thousands of dollars with your financial 
investing in the future.

Dr. Robert Lustig, considered by many to be the scientific expert on sugar and it’s effects on our bodies 
and our society, will be presenting on Tooth Decay and Liver Decay: The Nexus Between Physicians 
and Dentists. Dr. Lustig was featured on the documentary narrated by Katie Couric, Fed Up, and the 
documentary Sugar Coated. His presentation will shake up your view of sugar as just empty calories by 
demonstrating the role sugar plays in heart disease, fatty liver disease, type 2 diabetes, and of course 
tooth decay.

Rounding out Friday, will be Mr. Timothy Ward from the JUA advising us on Dental Malpractice- a 
Total New Form of Toothache; a CPR certification course with Mr. Calvin Wilson, The Future of 
Removable Prosthetics: How Quality Materials Equal Quality Products by Mr. Ted Smudde;  
Infection Control in the Dental Practice - Best Practices for Instruments, DUWLs, and Handcare 
with Ms. Lori Paschall.

Lastly, Mr. Michael Keeler presents Alternative Methods for Communication and Characterization 
for Chairside and Laboratory Environments.

The day ends with the Dean’s Reception that evening at the Francis Marion Hotel.

Saturday: The day starts with the DenPAC Breakfast and SCDA Town Hall Meeting.

MUSC Dental Alumni Meeting and the Saturday morning MUSC Alumni CE Course will be occurring 
simultaneously with our meeting for even more opportunities for continuing education and camaraderie 
with friends and colleagues!

Dr. Charles Hook, who we coaxed out of retirement for one last course, will be speaking on OSHA 
Training/Infection Control in the Dental Office. Don’t miss this chance to see one of the “all-time 
greats” present on this very important topic. He will also be doing a presentation for the lab technicians as 
well.

The Latest in Interceptive Orthodontic Techniques for All Dentists, presented by Dr. Tim 
Shaughnessy. Dr. Shaughnessy has lectured nationally and internationally on various topics and brings a 
simple and effective strategy for techniques to use in everyday practice.

The Implant we Share and the Clinical/Restorative Aspects That Surround It, will be addressed 
by Dr. Charles Buist as we finish the day.

The South Carolina Society of Pediatric Dentistry Meeting will be Saturday afternoon.

Then, the day concludes with the College of Dental Medicine’s 50th Anniversary Finale Celebration 
from 7:00 pm – 9:00 pm.

Sunday: And please don’t for the ASDA Golf Tournament to be held at Patriot’s Point.

Now, that’s 10 years of living in just one weekend. Don’t miss it! See you soon.

http://www.scdaannualsession.com/speakers/speakers_friday.php
http://www.scdaannualsession.com/speakers/speakers_saturday.php
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What are exceptional restorations made of ?

BonaDent and Anterior & Complex Case Specialists are trademarks of BonaDent Dental Laboratories. All rights reserved. 16-057 October 2016

Greenville, SC  •  877.896.5227
www.bonadent.com

Skill and Experience.
From Fixed and Removable to Immediate Load Implant Solutions,

no other laboratory is as skilled or experienced as BonaDent. 

Working with a small, dedicated team of technicians provides you with
consistent quality and finely tuned attention to detail for every case you send. 

®

We are forming                            in South Carolina.   Email spearclubs@bonadent.com to learn more! 
STUDY CLUBS

  Set your expectations high - Get started today!

Dr. George C. McTeer, Sr, 1938-2016
Dr. Gene Atkinson, SCDA Historian

Dr. George McTeer, the first African-American graduate of the James B. Edwards College 
of Dental Medicine, died on December 27, 2016. He graduated from the dental school at 
MUSC in 1974. 

After graduation from South Carolina State University in 1960, Dr. McTeer spent nine 
years teaching math and science in high school and adult education programs before 
matriculating at MUSC. During his years in dental school he relied on scholarship 
support as well as working odd jobs. He even moonlighted as a plumber on weekends. 
Dr. McTeer stated that the scholarship support he received while in school was a 
tremendous help, as he and his wife had two children while attending dental school, and 
a third child shortly after his graduation in 1974. His wife helped support the family as a 
school teacher while he was attending dental school. 

After dental school, Dr. McTeer worked for the Franklin C. Fetter indigent clinic for several years before 
going out on his own with a dental practice in Charleston.

Several years ago the George C. McTeer Scholarship Fund was established to provide support for a 
minority student attending the College of Dental Medicine at MUSC. 

Dr. McTeer delighted in his capacity as an educator. In his dental practice he would stress the importance 
of an education to his young patients, encouraging them to make education a priority in their lives.

Dr. McTeer is survived by his wife, Norma McTeer, and their three children: Sonja N. McTeer, who managed 
his dental practice, Dr. Arlene V. McTeer, and George C. McTeer, Jr. 

Memorials may be sent to the George C. McTeer Scholarship Fund at MUSC. Checks should be made out 
to:  MUSC Foundation, 18 Bee St., MSC 450, Charleston, S.C., 29425. Please designate it for the George 
C. McTeer Fund.

Dr. George McTeer

http://www.bonadent.com
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SCDA Advocacy Corner
By David Watson, Mary-Louise Byrd and Griffin Kimbrell

How Much is a Cup of Coffee Worth?
This is an interesting question for dentists to consider.  I actually called Starbucks for their answer and 
found that a regular cup of coffee, not one of their fancy lattes, cost $2.84 including tax.  If the average 
dentist works 200 days a year, and bought a cup of coffee every day, he/she would have spent $568 
during that year.  That brings me back to our original question; how much is this worth?

Would you buy a cup of coffee every morning for a very important and influential person if that person 
could affect how you practiced dentistry?  I believe that most of us would.  I would think of this not so 
much as a cup of coffee but rather an investment in our profession. 

Our legislators, both in Columbia and Washington, make huge decisions every day that affect how we 
practice dentistry.  Although we can’t buy each one of them a cup of coffee every day, if we invested that 
exact $2.84 every day we practice with our dental PACs, both DENPAC and ADPAC, that same $568 would 
allow us to be both a Pinnacle Club member of DENPAC and a Capital Club member of ADPAC.  

When you are thinking about your contributions to our PAC organizations, we encourage you to not think 
about it as a onetime $568 (or whatever amount you are considering), but rather a daily investment into 
the health of our profession.  If you are not a PAC contributor, please reconsider this decision.  If you are 
a PAC member, please consider increasing your commitment.  Our profession needs and deserves every 
dentist’s support.

                   803.731.5550 
           www.bobbitt.com

Think. Design. Build.

When it comes to selecting an experienced contractor for  
your dental practice, we listen to our clients. Bobbitt 
means integrated design build with a proven process,  
all under one roof.

Bobbitt Does Dental Facilities

BDB_Dental Ad_COLOR_Collage_7.5x4.75.indd   1 1/28/2015   3:12:01 PM

Follow us on Facebook! We have posted pictures form our conventions and DAD projects. You can save the 
pictures, tag yourself and share them with other friends on Facebook. Join our group today www.facebook.com/
scdental. You can also follow us on twitter @SCDentalAssoc! 

http://www.bobbitt.com
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Endorsed by

of people don’t look 
past the first page  
of search results.

90% 

Websites and Online Marketing 
Solutions for Dental Practices

(888) 710-6104   •   Officite.com/Feb/SCDA

Don’t be invisible. Get a website engineered for search 
engine performance. With a team of experts on your side, 
more new patients will be just a click away.

Purchase a new website by February 28th and get  
$1,600 in free upgrades. Call or click for details.

Will they find your website?

OFC_SCDABulletin_fullpage_0217.indd   1 1/10/17   4:30 PM

http://www.officite.com/feb/scda
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Children- Our Most Precious Resource
By Rocky Napier, SCDA President

For many reasons February is a special time of the year for me. First, anyone who has the 
opportunity to share this special platform can hardly do so without mentioning their mother 
somewhere along the way.  For me, this is the month, since she was born on Valentine’s Day. 
To this day, however, I still shake my head at the saying that “this is going to hurt me a whole 
lot more than it is going to hurt you.” I still have a hard time equating the periodic repetitive 
placement of that “rick-rack” paddle on my posterior as being anything near the equivalent 
of piercing someone’s heart with an arrow from Cupid’s bow, the symbol of love. And as you 
know, for some reason, we just didn’t get too many trophies back then either. Oh my, how 
times have changed.

In any event, my Mom was never more than five feet tall and hardly a hundred pounds when 
she was raising us. And every time I go down the office hallway today with fingers and/or thumbs “bruised” 
from an infant or toddler accidentally biting down on me, I remember those many late nights she came home 
with punctures clear through her fingers and thumbs from an uncooperative industrial sewing needle, during 
her efforts to make certain ends meet. More so, I remember her later traveling at night sometimes navigating 
around civil unrest and looting, and her “crossing” hostile picket lines not just to make certain ends meet, but 
to make sure homes, small businesses, and corporations alike in the Central Savannah River Area did not lose 
access to their telephones and other communication systems. She was determined to do her part to make sure 
no one’s ability to communicate was disrupted in any way. There are a few great lessons there, and I still love 
her for these and so many more. Our SCDA and our profession are full of lessons, too.

As a pediatric dentist, but quite some time after I joined the SCDA, I think the biggest surprise I remember 
when I started to follow the SCDA Bulletin more closely was the day I realized Gene was a general dentist 
and was the state chair for National Children’s Dental Health Month (NCDHM) during February. By organizing 
dentists from all over this state to visit schools and deliver programs during this month, he generated hundreds 
of thousands of contacts directly and even more impressions in the press. Through his work, his diligence, the 
SCDA won several NCDHM Awards from the ADA. This went on for years as I gradually became more involved 
in the Association. Soon, Carol, a pediatric dentist, continued likewise for many years and even commissioned 
“Loose Toothy,” a small stuffed toy for children to use in placing exfoliated teeth under the pillow for the tooth 
fairy, before I had the opportunity to participate as state chair in the tradition. Again, things have changed 
considerably.

Over time, Charlie, another general dentist, took up the charge for children realizing that the SC Medicaid 
Dental Program was in tragic condition and ongoing serious decline. He knew the dental safety net had to be 
preserved for SC’s children. He set out on an unprecedented campaign with Hal, our executive director at the 
time, collaborating with dozens of child related organizations, and finally achieved an increase in reimbursement 
rates that eventually ranked our SC Medicaid Dental Program as one of the top five programs in the nation. 
Having almost completely dropped out of the program as a provider, I soon found myself back in the program 
again and eventually served as SC MC Dental Consultant for about 9 years, on the recommendation of Charlie 
and Hal. I remember Charlie well as he made sure I was as involved with children’s oral health as much as I 
possibly could be. However, my fondest memory is the number of faxes he sent. I’d email him back, of course. 
But, he’d always fax me back. He never was a fan of emails. His wife and I laugh about this out loud to this very 
day.

Then one day while Lynn, a periodontist, was President, I stood up on the House floor after the Legislative 
Report and asked, and then stated, that I thought we needed a Community Outreach Agenda as vibrant as 
our legislative efforts. Lynn agreed, and immediately assigned me to serve as state chair of National Children’s 
Dental Health Month while standing at the podium and me still at the microphone on the floor, since the position 
was open at the time. In hindsight, I see that is about as responsive an association can get, among other 
things. Soon, Carter, another general dentist, got involved and took up the charge of significantly expanding 
our community outreach agenda for the SCDA beginning at EdVenture, the local children’s museum and the 
Southeast’s largest. Additionally, he commissioned a puppet show with the Marionette Theatre that travels the 
entire state each year, and went on to organize our first DAD project. Meanwhile Jim, an oral surgeon, helped 
foster and grow the SC DHEC Oral Health Advisory Board and Coalition into the highly respected and effective 
organization it is today. As a result, we now have an enormous multi-disciplinary and multi-faceted community 
outreach footprint across the state and with numerous organizations every February and throughout the entire 
year. However, some things continue to change, as our committees may be re-organized and re-named under 
the direction of our new strategic plan. So, please be prepared to accept those changes which will be for the 
betterment of our profession and our fellow man.

Dr. Rocky Napier
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As mentioned above, I had the opportunity to chair NCDHM for a while. With the help of dozens and dozens 
of dentists, we continued to win awards and be nationally recognized. Frank, an orthodontist, never missed a 
year, along with dozens of other dentists and pediatric dentists who submitted reports of their activities. Carol 
and Phil made sure to foster our new found projects at EdVenture. Charlie and John were so supportive with all 
our activities, including Give Kids A Smile and our county school screenings. However, NCDHM over time was 
transferred to another national oral health organization, our county no longer had any kids in need of Give Kids 
A Smile, and more recently the local FQHC mobile dental clinic began traveling to the schools. Now it seems 
the ADA emphasis may be broadening somewhat to the celebration of Oral Health Month and National Tooth 
Brushing Day, which occur at a much earlier time and more appropriate time in the year, i.e. before and early in 
the school year, respectively. But, changes can be for the better.

In closing, our SCDA does more today for children than I ever imagined we would do as recent as only 10-12 
years ago. I wish I could personally recognize and thank each of you because the work you do is so important. 
Additionally, I want to thank each of you because in addition to your time and materials, the SCDA and the 
SCDA Member Benefits Group has and continues to help fund many oral health literacy and children’s dental 
health projects each year that pair so well with our legislative agenda, while educating so many dentists and 
policymakers regarding the value of our outreach. At the museum alone, we help deliver a positive oral health 
message to more than 217,000 children and their parents, grandparents and caretakers each year. Additionally, 
our work with the SC DHEC Oral Health Division, the SC MC Dental Program, and other events still reach well 
over 500,000 children annually.

Finally, I appreciate your patience with these columns. Regardless of what you believe or how you believe it, we 
were put here as part of something far much bigger and more important than ourselves. We were put here to 
help each other relentlessly, with compassion and without discrimination else we would all eventually fail. And, 
our emphasis is to be on the most vulnerable. Within 15 minutes of every dentist’s office in this state, there are 
at least 100 very young, unique, and needy children per dentist. None of them had the opportunity to pick their 
parents or their condition in life at birth. You will be surprised how many go a day without a bath, are put to bed 
without a meal, and/or have no idea in life that somebody really loves them. Still, they remain our profession’s, 
our policymaker’s and our fellow man’s most precious resource for the future. Please get to know them and help 
them all you can. Teach them all you can, let them know you want to see them again, and always tell them you 
love them. And, not just during Children’s Dental Health Month, but all year long.
Until next time, I love you too! Docere, Doctor, Teach!  Talk with you later. -Rocky

DentaQuest and SCDHHS

DentaQuest manages the Healthy Connections dental 
program. We greatly appreciate the contributions of 
providers. Our provider web portal makes it easy for you 
to submit claims and authorizations, check member 
eligibility and more. Responsive service from our call center 
reps keeps your o�ces running at peak e�ciency.

To learn more about the Healthy Connections program or 
DentaQuest, contact a provider relations representative in your area.

Charita Harmon, MSM   Amah Riley, RDH
803.394.7518    843.287.8303
Charita.Harmon@DentaQuest.com Amah.Riley@DentaQuest.com

Working together to improve the oral health of South Carolina’s residents

Experience you can count on.

mailto: charita.harmon@dentaquest.com
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Mr. Phil Latham

Executive Director’s Notes
By Phil Latham, SCDA Executive Director

Last December, I wrote about the importance of Strategic Planning and how it has been 
proven that strategic planning is necessary to continue as a successful organization. I also 
shared the current SCDA strategic plan and spoke about the work the SCDA leadership was 
doing to review our current plan and discuss changes. 
 
The American Dental Association has spent a number of years examining its’ strategic plan 
and aligning it with their mission statement. (See the new ADA’s Strategic Plan below) As 
the SCDA Board of Governors continues to examine our plan and make changes, additional 
articles on this subject will be written.

American Dental Association 
Members First 2020

Strategic Plan 2015-2019 

ADA Mission Statement: Helping all members succeed. 
Core Values:  
• Commitment to Members
• Integrity
• Excellence
• Commitment to the Improvement of Oral Health
• Science/Evidence–Based 

Membership Goal: The ADA will increase member value and engagement. 

Objective 1: The public will recognize the ADA and its members as leaders and advocates in oral health.
 1.1 Align public awareness efforts across the tripartite concerning oral health issues. 
 1.2 Position ADA membership as a positive differentiating factor for patients. 
 1.3 Promote oral health through advocacy and science. 

Objective 2: Achieve a net increase of 4,000 active licensed members by the end of 2019. 
 2.1 Focus the message to connect with individual members, potential members and key market  
 segments. 
	 2.2	Design	unique	member	outreach	and	benefit	programs	targeting	dental	students	and	new		
 dentists. 

Objective 3: ADA will achieve a 10% increase in the assessment of member value from membership.
 3.1 Pursue programs that members value and are “Best in class” 

Finance Goal: The ADA will be financially sustainable. 

Objective 4: Unrestricted liquid reserves will be targeted at no less than 50% of annual operating 
expenses. 
 4.1 Budget for a surplus consistently year to year. 

Objective 5: Non-dues revenue will be at least 65% of total revenue. 
 5.1 Develop cooperative ways to increase non-dues revenue across the tripartite. 
 5.2 Increase member utilization of existing products and services and pursue new markets. 

Organizational Capacity Goal: All levels of the ADA will have sufficient organizational capacity 
necessary to meet member needs. 

Objective 6: The roles and responsibilities of each element of the tripartite will be clearly defined and 
agreed upon. 
 6.1 Simplify, standardize and rationalize how each level of the ADA operates and delivers programs  
 and services and interacts with members, acting in the best interests of the member rather than  
 the organization.
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New EPA Rule: What You Need To Know
By Mark Brown 

Mr. Mark Brown

What is the new EPA rule regarding handling Amalgam Waste?

This requires certain dental offices to install an ISO 11143:2008 certified amalgam 
separator at a separation rate of 95% or higher. Additionally, dental offices will be required 
to use an amalgam waste bucket to recycle such items as vacuum traps, contact and non-
contact amalgam.

When does the rule take effect?

This rule goes into effect thirty (30) days after its publication in the Federal Register.

Who does this effect?

The new regulation will affect dental offices that remove or replace amalgam restorations:
1. Existing dental offices have 3 years to install a certified amalgam separator.
2. New offices have 30 days to install an amalgam separator.
3. The use of an ISO 11143:2008 certified amalgam separator at a separation rate of 95%.
4. The use of amalgam waste buckets is required for items such as: vacuum traps, contact and non- 

contact amalgam, which will be recycled responsibly.

If you purchased an amalgam separator from a previously approved manufacturer, you are grandfathered 
for ten years or at the replacement of your amalgam separator, whichever comes first. This only applies to 
your actual amalgam separator and does not exempt you from any other compliance requirements. 

New	offices	are	classified	as	new	businesses	or	transfer	of	ownership.

Who is exempt from this?

Dental offices that do not place or remove amalgam fillings.

Dental offices that only remove amalgam in unplanned or emergency situations (less than 5% of 
procedures are amalgam removal).

Mobile units or offices that exclusively specialize in:
• Oral Pathology
• Oral and Maxillofacial Radiology
• Oral and Maxillofacial Surgery
• Orthodontics
• Periodontics
• Prosthodontics

Is anything else needed for compliance?

Yes, all offices (exempt and non-exempt) must provide compliance documentation to the controlling 
authority. The controlling authority has not yet been determined, but will be decided during the three year 
implementation period. If your office is non-exempt you will need to show that you have a unit in place as 
well as an annual recycling service. You need to keep all recycling receipts on file in case of an inspection. 

Download the SCDA App Today!
From your SCDA App you can...

•  Search the Membership Directory
•  Get Legislative alerts

Make sure your App is up-to-date so you receive our important push notifications! 
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TransitionsNational Practice

Pre-Transition
Consulting

Practice
Appraisals & Sales

Associate
Placement

Practice
Protection Plan

◆ Face-To-Face Consultations
     & Practice Showings

◆ Free Practice Appraisal
     & Legal Dra�s

◆ No Hidden Fees &
     Only Paid if Successful

◆ Founded & Owned by
     Two Successful Attorneys

◆ Structuring of Sale to
     Minimize Tax Liability

◆ Single Representation-
     Not Dual Rep

◆ 99% Sale Rate 
     100% Success Rate

◆ Maximize Patient &
     & Sta� Retention

Contact us today for more details, or to enroll online at   
www.nptdental.com/protect to start protecting your 

practice & family today!!

In general, following the unexpected death or disability of a dentist, 
practice value immediately begins to decline approximately 25% per 
month until a transition occurs.  Unfortunately though, it could be 
weeks before a grieving loved one contacts the appropriate 
professionals to begin the search; and then additional weeks if not 
months before a proper transition is completed.  By then, the 
practice could have little to no value remaining. NPT created the 
practice protection plan (PPP0 several years ago and there is 
absolutley  no cost to you to sign up.  

NPT’s FREE Practice Protection Plan (PPP)

Local: 704-395-9286, x230
Toll Free: 877-365-6786, x230

Amanda Christy
Regional Representative www.NPTdental.com

A.Christy@NPTdental.com

http://www.nptdental.com
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Amalgam Separation in the Dental Industry–The Time Is Now 
By Michael Toole from Solmetex, an SCDA Endorsed Company

In the dental industry, there are very few subjects more polarizing than amalgam separators and amalgam waste. 
Which begs the question…why?

Since the passing of the Clean Water Act in the 1970’s, it has been the policy of the United States that “Pollution 
should be prevented or reduced at the source whenever feasible; pollution that cannot be prevented should 
be recycled in an environmentally safe manner.”1 As of January 2016, there are 12 statewide mandates and 
approximately 25 municipalities requiring dental offices to manage their amalgam waste. However, on December 
16, 2016, the Environmental Protection Agency (EPA) announced a regulation requiring all 50 states be compliant 
to a new standard regarding amalgam waste. While some dentists believed the December regulation was just 
conjecture, the truth is that this has been a patient and methodical process from the EPA for the last 15 years.  

History
In the late 90’s, concerns of mercury levels in the environment came on the horizon by many organizations.  The 
Quick Silver Caucus (QSC), was one of these organizations that lead the conversation and brought this issue to the 
forefront, and were instrumental in getting regulations passed in Canada, New England, New York and New Jersey. 
The American Dental Association (ADA) has recognized the concerns of amalgam in the environment, however, it 
did not feel that a national regulation on amalgam waste was required and has been steadfast against any national 
regulation. In 2007, the ADA added amalgam waste to its list of Best Management Practices (BMP’s) for dentists, 
however, 9 years later these BMP’s still go widely ignored by dentists across the nation. While coal burning power 
plants are the number one contributor of mercury in the environment, dentist and amalgam waste are “by far” the 
largest contributors of mercury in the waste stream 2.  

In 2010, the EPA proposed and drafted a nationwide regulation. This regulation was reviewed and debated for 
several years, and was reintroduced in September 2014. On December 16, 2016, the EPA signed a regulation titled 
“Effluent Limitations Guidelines and Standards for Dental Offices,” commonly referred to as the Dental Amalgam 
Rule.

Highlights from the Proposed Regulation:
Implementation Period:
• Existing dental practices will have 3 years to comply and install either a certified ANSI/ADA Standard No. 108 

for Amalgam Separator, or a ISO 11143:2008 certified amalgam separator at a separation rate of 95%.
• New practices will have 30 days to comply and install an either a certified ANSI/ADA Standard No. 108 for 

Amalgam Separator, or a ISO 11143:2008 certified amalgam separator at a separation rate of 95%.
• Dental offices that currently have an amalgam separator installed will have 10 years to comply and ensure they 

have a ANSI/ADA Standard No. 108 for Amalgam Separator, or a ISO 11143:2008 certified amalgam separator 
at a separation rate of 95%.

Exemptions:
This rule applies to offices, including large institutions such as dental schools and clinics, where dentistry is 
practiced that discharge to a POTW. It does not apply to mobile units or offices where the practice of dentistry 
consists only of the following dental specialties: oral pathology, oral and maxillofacial radiology, oral and 
maxillofacial surgery, orthodontics, periodontics, or prosthodontics. 

Change out:
• The regulation urges dental offices to follow manufacturer’s guidelines when changing out their containers.
• Dental offices that discharge to POTWs that do not place or remove amalgam need only submit a certification. 
• Dental offices that place or remove amalgam must operate and maintain an amalgam separator and must not 

discharge scrap amalgam or use certain kinds of line cleaners. They must also submit a compliance report.

While these reporting mechanisms will be required the details on how and when they are to be done is still to be 
determined and will mostly likely fall to the individual states and local water authorities.

Maintenance:
Each dental office will be responsible for implementing a BMP regarding amalgam waste within their practice. While 
amalgam separators are the focus of the proposed regulation, the regulation is about responsible management of 
amalgam waste. This also includes the use of disposable chairside traps, contact and non-contact amalgam waste 
buckets for items that come in contact with amalgam.

Conclusion
Amalgam separation has been extremely effective in mandated states and municipalities as a way to reduce 
mercury from the waste streams. Now that the final rule has been signed, now is the time to understand how this 
effects your dental practice and start to implement a BMP plan in the practice. 

1 Pollution Prevention act of 1990. Public Law 101-508
2 Mercury Source Control & Pollution Prevention Program Evaluation; Association of Metropolitan Sewerage Agencies (AMSA) March 2002
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• Inexpensive
 

• Disposable
 

• Non-Toxic

PROTECT YOUR PATIENT FROM PAINFUL TISSUE PLUGS 
PROTECT YOUR EQUIPMENT FROM COSTLY REPAIRS

PACKAGED 100/ZIPLOCK BAG

E-VAC INC.©
CALL/FAX: (509) 448-2602 • EMAIL: kenevac@hotmail.com

CONTACT YOUR LOCAL DENTAL SUPPLY FOR THE E-VAC TIP

PURCHASED BY:
General Practitioners • Pediatric Dentists • Periodontists • Prosthodontists • Dental Assistants • Hygienists • Hospitals • Universities

Made in USA • FDA Registered

The Original E-VAC Tip

SOUTH CAROLINA – SEPTEMBER 2016 – 1/4 Page 4/C – 3.5”(W) x 4.75”(H)

Are you thinking of buying a dental practice, merging, or 
selling your practice? The future you want is closer than  
you think. Our guidance makes all the difference.

Take your next step with confidence. 
Call PARAGON today.

Approved PACE Program Provider
FAGD/MAGD Credit
Approval does not imply acceptance 
by a state or provincial board of 
dentistry or AGD endorsement
4/1/2016 to 3/31/2020
Provider ID# 302387.

866.898.1867                 

info@paragon.us.com 

paragon.us.com

You have goals.  
PARAGON can help  
you reach them.

C

M

Y

CM

MY

CY

CMY

K

SCDA Member Dir 2017.pdf   1   10/27/2016   10:22:30 AM

http://www.paragon.us.com
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ADA Board of Trustees December 2016 Report
By Dr. Kirk Norbo, 16th District Trustee

Dr. Kirk Norbo

At our recent retreat, we focused on how we can best reach the next generation of 
members, millennials, and how we can maximize Board performance through a better 
understanding of our individual strengths. Board member strengths were identified after 
each of us were asked to complete a Gallop personality questionnaire. The results of 
the questionnaire were compiled and provided the group a look at personal strengths.  
Moving forward, this information will help the Board manage itself in a more efficient 
manner.

Our Strategic Planning Committee has studied our membership objectives and proposed 
a revision. As written, the objective focused on a market share of active, licensed 
dentists. Because the size of the market is constantly changing (currently growing), 
an objective based on a percentage is a moving target. Accordingly, the Committee 

proposed, and the Board adopted, shifting the objective away from a market share figure to a specific 
number of additional net members, 4,000 by the end of 2019. This change will allow us to better track our 
progress and make adjustments to our work as we move forward.

As part of the Strategic Planning Committee report, our vice-president for membership, Mr. Bill Robinson, 
offered us a presentation on membership trends and how we will track our progress. Over the last ten 
years, our numbers or active, licensed members has remained flat.  At the same time, the size of the 
market has grown. This significant increase in market size has been very diverse.

Mr. Robinson shared some good news for the current year. Though November, we have gained over 1,500 
member, our largest growth in ten years. Despite that, because the market share is growing so quickly, 
this still represents a slight decrease in market share. We are very happy with this shift in membership 
trends, but we need to remember it represents a single data point. We will work to replicate it next year 
as part of our efforts to develop a positive and identifiable trend. States currently at or above the old 
stated 70% market share goal must continue to seek net growth of members. States below 70% need to 
be encouraged and supported in net member growth, especially those states that struggle at 50% or less 
member market share.   

The change in objective allows us to make use of more concrete leading indicators, which will help us 
track our progress and make mid-course corrections. Going forward, we will watch (1) non-renew rates 
(decrease to 4% or less), (2) increase new dentists by 1,500 annually, (3) increase net women dentists by 
1,500 annually, and (4) increase ethnically diverse dentists by 1,250 annually. If we succeed in meeting 
these leading indicator goals, we project we will meet the new strategic plan objective. As we all know, 
our retiring members are far more homogenous than the diverse dentists now entering the market. For 
this reason, we need to gain more new members from diverse groups than our new total objective, to 
offset retirements and other departures from the market. 

The new objective (and the leading indicators) are stretch goals and present numerous challenges. We 
will need to continue our work on membership, in partnership with the states, by trying new efforts and 
consider further changes to reach out to non-members, non-renews and graduating dentists, in order to 
succeed. At this point, we are pleased with progress this year and will certainly work even harder in the 
future.  

Mr. Mike Graham updated us on work ongoing in Washington. The Trump administration is expected to 
work on ACA changes, tax changes and reversing existing regulations. At this time, it is not clear how the 
ACA will be altered. This can range from a full repeal to revisions to the program. We expect some current 
provisions in the ACA (addressing pre-existing conditions and allowing children up to the age of 26 to be 
covered under parents’ policies) to continue under any new version of the ACA. Our Washington office 
is prepared to act regardless of the approach to the ACA Trump administration chooses to follow. The 
Washington office is also looking carefully at existing regulations that may be repealed. At the state level, 
the therapist issue has arisen in at least twenty states. State Government Affairs has been very active, 
working with the states on this and our efforts have been effective. We will continue to monitor the issue 
and, in particular, the program in existence in Minnesota with appears to be struggling.
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Master Calendar
February 3 SCDA Board Meeting SCDA Office 9:00 am

February 17 Central District Spring Meeting Columbia Conference Center

This year, the Board identified three priority areas for its own work.  We will focus on the following:
• Addressing the feasibility of shifting budget authority from the House to the Board
• Licensure reform
• The study of the ADA business model and potential changes to it

These are all important topics which will have a great impact on our members. We look forward to this 
important work. To move this forward, we created a task force to look at the budget authority issue. The 
task force, to be appointed by the President, will include members of the House and the Board.

We also started integrating the new Committee on Annual Meeting (formerly CAS) into our operations as a 
committee of the Board. We provided the committee guidance on developing a new charter.  In addition to 
CAM, we took up the important work done by our New Dentist Committee. NDC will be meeting with us in 
February and we intend to take up the issue of guidance to the committee as part of our discussions with 
them.  

The head of our Communications Divisions, Ms. Stephanie Moritz, briefed us on the new three year 
initiative to drive utilization of dental services, as approved by the 2016 House of Delegates. Development 
work is already underway and will include a more effective Find-A-Dentist tool. A great deal of work is 
being planned for the coming months. The work will include extensive outreach to interested parties. The 
Council on Communications will monitor this work and compare progress against specific metrics to be 
established.

http://www.shererdentallab.com
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FEBRUARY is National Children Dental Health Month:
Please Promote and Let Us Know What Your Practice is Doing for Children?
By Sue Copeland

The SCDA would love to hear from you.  Please send us your pictures or your fun promotion information 
encouraging the benefits of good oral health for children.  Early education is so important! The ADA has 
the tools to help you get the word out.  This year’s National Children’s Dental Health Month (NCDHM) 
campaign slogan is, “Choose Tap Water for a Sparkling Smile”.

See the link below for downloading this poster, ideas of ways to 
promote your NCDHM event to your community, activity sheets 
and more. 

http://www.ada.org/en/public-programs/national-childrens-
dental-health-month

To order posters, please see the link below and use your ADA 
member log-in and password.  The posters are free and shipping 
is discounted 75% for a limited time.

https://ebusiness.ada.org/ProductCatalog/Product.
aspx?ID=23159

Please call with any questions or submit your promotion to:
Sue Copeland call 803-750-2277
Email:copelands@scda.org
Fax: 803-750-1644
Facebook: @SCDental

Thank you for all you do to help promote February as National Children’s Dental Health Month!

Contact us for a complimentary, confidential consultation.

We are dentists 
helping dentists 

reach their 
retirement goals.

Secure your financial future and  
your professional legacy.

Southeast Transitions  
announces the sale of the practice of  

Jeffrey T. Benz, dmd

Carlos Ramos, dmd

to 

www.SoutheastTransitions.com

678-482-7305
Robin D. Turner, dds

Vice President

Southeast Transitions
Passing dentistry to the next generation 

through practice sales

http://www.southeasttransitions.com
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DRAKE  [ FULL SERVICE  ]   DENTISTRY

SCDA1116

8510 Crown Crescent Court      Charlotte, NC 28227      www.drakelab.com       800.476.2771

                        
                        

    S C H E D U L E  A  L A B  T O U R!

{ We’d love to have you! }

scda1216

http://www.drakelab.com
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Dental Related Services
Palmetto Dental Personnel Inc. is owned 
and operated by a dental professional with 
20+ yrs experience and has exclusively 
provided professional staff for Columbia 
and the surrounding areas. PDP has 
dental hygienists, assistants and front 
office personnel available for temporary 
and permanent positions. Contact Gail 
Brannen 800-438-7470, fax 866-234-8085,  
gbrannen@palmettodentalpersonnel.com or 
www.palmettodentalpersonnel.com.

Intraoral X-Ray Sensor Repair- We 
specialize in repairing Kodak/Carestream, 
Dexis Platinum, Gendex GXS700 & Schick 
CDR sensors. Repair & save thousands over 
replacement cost. We also buy & sell dental 
sensors. www.repairsensor.com or 919-924-
8559.

Locum Tenens/Positions Wanted
Since 1975, Dental Power has been 
placing dentists seeking work!  We 
have clients in SC with fill-in/locum tenens 
needs, short-term assignments (mobile 
dentistry and school based programs), long-
term contract work and associate position 
openings.  You can learn more and view 
specific opportunities at www.DentalPower.
com or 800-710-9720

Experienced dentist looking for long 
term employment in the Coastal SC region. 
Excellent at all basic dentistry procedures. 
Can work independently, hard working, 
quick learner, organized and responsible. 
Fun to work with. Provide quality work 
and superb patient care. Looking for that 
next great business opportunity? Contact 
nickmorenz@yahoo.com.

OSU dental grad 1986; GPR; 30 yrs exp.; 
56 yo female dentist. Sold 16 yo GA 
practice. Looking to work 1-2 days in 
Seneca, Easley, Clemson area. DEA; GA 
& SC dental license. Extension experience 
implant placement & all restorative; most 
sx; IV sedation; Botox inj. Email for resume: 
rhphillips@attractivesmiles.com.

GP with 30 yrs experience. Seeking 
3 days a week I own a Periolase and I’m 
willing to bring to practice. Exp. In endo, 
extractions, perio, placing and restoring 
implants. Bluffton area. Contact jjwescott@
comcast.net or 508-265-9951

Positions Available - Dentists
Our Lady of Mercy’s Dental Program on 
Johns Island needs volunteer SC licensed 
dentists to provide er & basic dental. M-Th 
& Tue evenings. Contact Dr. John Howard or 
Jakki Jeff at 843-559-4493.

Large group dental practice looking for 
associate dentist to join our expanding 
team in Columbia, SC. Competitive and 
excellent pay for qualified candidate. 
Experience preferred. State of the art 
facility. Candidates must have great work 
ethic, excellent skils and good chair-side 
manner. Email CV to bromanoea@yahoo.
com

Volunteer at the Helping Hands Dental 
Clinic (Georgetown).  Licensed SC dentist, 
to provide extractions. Thur Evenings 5:00 
pm. Contact Tracy Jones at 843-527-3424 
or acct.hhands@gmail.com.

Are you looking for a chance to work 
with a team of pediatric dentists and 
orthodontists? Are you looking for a career 
with a fun environment, competitive salary/
benefits, and state of the art facilities? If so, 
our team is the perfect fit!  To learn more 
email isabel@coastalkidsdental.com or 843-
818-5437.

Great Expressions has full-time, solo 
opportunities for Dentists in metro-
Atlanta, including: Fayetteville; Stockbridge; 
Newnan; Douglasville and Forest Park, GA. 
Six-Figure Draw vs. Percent of Production 
w/ sign-on or relocation possible as well! 
Clinical Freedom and Treatment Autonomy! 
Defined career-path, health/dental, 401K, 
time-off, malpractice assistance, CE. Call 
678-836-2226!

Dentist: Consulting firm seeking practice 
transition consultant nationwide. 
Immediate need in SC. Full training and 
support. Unlimited earning potential. 
careers@paragon.us.com or 866-898-1867.

Kool Smiles is hiring in SC! We are currently 
hiring PT or FT for all Dental Specialities: 
Oral Surgery, Orthodontist, Pedodontist 
and Dental Anesthesiologist. Locations: 
Rock Hill, Greenville, Anderson, Columbia, 
Sumter, Orangeburg & Charleston. For 
more information, please apply online at 
koolsmilesjobs.com or contact Emily Platto 
770-508-6810 or eplatto@benevis.com

Large group dental practice looking for 
associate dentist to join expanding team. 
Positions available to Fort Mill, Indian 
Land and Rock Hill. Competitive/excellent 
pay for qualified candidate. Experience 
preferred. State of the art facilities. 
Candidates must have great work ethic, 
excellent skills and exceptional chair-side 
manner. Interested candidates email CV 
fdhumanresources@gmail.com

General Dentist, Charlotte, NC- Full time 
opportunity to join an established group 
practice. University Dental Associates offers 
our doctors a collegial environment, doctor 
leadership and mentoring opportunites, 
professional management team, and is 
accredited by Accreditation Association for 
Ambulatory Health Care (AAAHC). Minimum 
of 3 years of experience. Contact Kate 
Anderson: kateanderson@amdpi.com.

Excellent opportunity for highly motivated 
associate dentist with great communication 
skills for fast growing, state of the art dental 
office in Fort Mill/Rock Hill, SC area. Full/
Part time with future partnership; Excellent 
Compensation is production based; 
contact@carolinasmiledentistry.com

Associate Dentist position available in 
Florence, SC in an established, growing 
practice. Excellent compensation and 
very high earning potential. Buy-In 
opportunity available. Contact robin@
southeasttransitions.com or 404-307-5234

Dental Associate needed part-time 
leading to full-time position in Powdersville, 
SC. Call the office at 864-269-3662 or email 
dr.gordongray@yahoo.com.

We are looking for one or more dentists 
looking for an ownership position or 
to work in various facilities mostly serving 
an elderly population. Located mostly in 
Columbia and surrounding areas.  Schedule 
is 2-5 days per week, either for a daily rate 
or salary. Contact Ann Matika, MS, RDH or 
Rich Matika, MS, PMP at 757-431-5481.

Associate Dentist wanted ASAP- 
Retiring Dentist slowing down. Experienced 
candidate preferred. State of the art facility, 
great staff. Near Hilton Head & Savannah 
GA. arlthprl@hargray.com.

Associate needed for restorative/implant 
practice. 2 locations, $2.2 million gross, 
Columbia and Lexington, both doctors have 
over 30 years experience. Dr. Phil Jackson is 
cosmetic/restorative dentist and Dr. Leo Hall 
is implant expert (over 30 years implant 
expertise). A golden opportunity for the 
right dentist. Call Nicole at 803-678-9999.

Rock Hill office is looking for an associate 
for 2 days a week. Competitive pay and will 
pay at a daily rate based on experience. 
We prefer someone who has at least 2-3 
yrs experience. Potential for full time if the 
position is a good fit for both the associate 
and the office. We are flexible with the start 
date. Contact eesh216@gmail.com

We are seeking a full time dentist to join 
our established 2 doctor general practice 
in Historic Abbeville, SC. Excellent 
opportunity to practice high quality dentistry 
while enjoying the comforts of small town 
life. Abundant opportunities for hunting, 
fishing, golfing and raising a family. Part 
time employment is also available. 864-
366-5511.

Highly motivated Associate dentist with 
great communication skills for fast growing, 
state of the art dental office in Fort Mill/
Rock Hill, SC. Excellent compensation and 
very high earning potential for the right 
candidate with partnership option. Contact 
healthy.smiles4u80@gmail.com

Associate Dentist needed in Darlington, 
SC- Bela Family Dentistry is looking for a 
general dentist seeking an opportunity to 
work in a rural town. Must be able to provide 
comprehensive care, while delivering a 
high level of customer service. Generous 
compensation package, including Health 
Insurance, 401k, and more. If interested, 
please email CV to jrains@beladentistry.
com

Classified Ads

http://www.palmettodentalpersonnel.com
http://www.DentalPower.com
http://www.DentalPower.com
mailto:acct.hhands%40gmail.com?subject=
mailto:eesh216%40gmail.com?subject=
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Team Placement Service is a Federal 
healthcare contractor. We currently have 
a wonderful full-time General Dentist 
position to work at the Marine Recruit 
Core Depot (MRCD) located at the Naval 
Hospital in Parris Island, SC. Any state 
license is acceptable. Full benefits and 
good salary, email your resume to tgreen@
teamplacement.com.

The James B. Edwards College of Dental 
Medicine, Medical University of South 
Carolina is seeking applications for a full-
time tenure track faculty position in the 
Department of Oral Rehabilitation, 
Division of Restorative Dentistry. 
Qualified candidates must hold a DDS/DMD 
degree and prosthodontic or AEGD/GRP 
certification is recommended. Apply online: 
http://academicdepartments.musc.edu/hr/.

The James B. Edwards College of Dental 
Medicine, Medical University of South 
Carolina is seeking applications for a full-
time tenure track faculty position in the 
Department of Oral Rehabilitation, 
Division of Removable Dentistry. 
Qualified candidates must hold a DDS/
DMD degree, have graduated from a 
Prosthodontics Residency program. Apply 
online: http://academicdepartments.musc.
edu/hr/.

Full time position available at a well 
established practice located in Savannah, 
GA. Opportunity is open to well seasoned 
practices and those newly licensed. 4-5 day 
work week based on candidates preference. 
Contact aminish@mdadental.com.

Associate Dentist needed in Greenville 
area. We are searching for an Associate 
Dentist 2 days per week for our modern 
dental office. Pay is collection based & 
opportunity exists for future ownership. 
Please email compassdentalassociates@
gmail.com or call 864-200-1999.

Associate Dentist needed: Private modern 
cosmetic/family practice in Mt. Pleasant, 
SC looking for exceptional general dentist 
with 3+ years experience. Must be caring, 
compassionate and proficient in all areas of 
restorative and prosthetic dentistry for all 
ages. Contact mpscdentist@yahoo.com.

Associate Periodontist needed PT 
1-2 days/wk. Busy practice, experience 
preferred but will consider all candidates. 
Need to be personable and skilled. Great 
coastal town. Great staff in place. Contact: 
periothree@sc.rr.com.
General Dentist position; Full time / 
Part-time, permanent. Live in fast growing 
Myrtle Beach, SC; Excellent school systems, 
urban life. Complete independence in 
decision making in a new dental practice. 
Competitive salary & immediate partnership 
available. Contact Shri 843-446-3147 or 
please email resume to dentalpracticesc@
gmail.com

Positions Available- Staff
Looking for a long term dental 
hygienist for a fast pace GP to cover 
Wednesdays and Thursdays. Experience 
is preferred but not required. Must have 

excellent communication and organizational 
skills with a high attention to details. Start 
ASAP! Fax resume to 843-672-3299 or 
email pterrydental@shtc.net.

Hygienist needed for maternity leave 
immediately until February. Competitive pay 
contact 803-252-8101 or dentaluniverstiy@
att.net.

Dental Assistant Needed- Our general 
dentistry office is seeking an energetic, 
confident, outgoing assistant to join our 
team. Experience preferred. Must be able to 
assist in all areas & eaglesoft. Please email 
resume to dr.jscottrogers@gmail.com or fax 
864-715-0690

Immediate part-time dental hygienist 
needed, Mon-Wed in Greenwood, SC. Fully 
integrated digital practice using Eaglesoft. 
Send resumes to collinsgsd@embarqmail.
com or 288 Grace St, Greenwood, SC 
29649.

Receptionist needed for Dental Office in 
Ballentine. 4 day week, must be proficient 
with Dentrix dental software. Must be 
good with accounts receivables. Contact 
acm5765@aol.com

Practices/Office Space Available
Columbia General Practice #8843-Gross 
collections-$559K; sale price $449K.  3 
operatories; 1300 sqft. office space.  For 
more information contact Dr. Jim Howard at 
919-337-1162 or jim@adssouth.com

SW Greenville #9016-Gross Collections-
$640K; 5 operatories; 4 days For more 
information contact Dr. Earl Douglas at 770-
664-1982 or earl@adssouth.com

Satellite dental office; 52 foot trailer. One 
operatory fully equipped white coastal chair. 
One operatory plumbed and ready. Lab, 
reception, business office, 1 full bathroom 
and HVAC included. Ready to move to your 
location. $30,000 OBO call 803-648-3251

Dental Practice for Sale near Florence  
SC1059 Great part-time practice 30 
minutes from Florence. Doctor currently 
working 3 days a week, has 4 operatories, 
and collects over $600,000. Practice has 
great potential to reach a million working 
full time. Low overhead and great rural 
lifestyle. Doctor is moving. Can be a satellite 
or full time practice. 678-482-7305 or info@
southeasttransitions.com. Listing ID SC-
1059. www.southeasttransitions.com

Lowcountry/Coastal SC- oral surgery 
practice with periodontist in this highly 
desirable area of South Carolina. 3 
operatories with new equipment added in 
2015! Contact Henry Schein Professional 
Practice Transitions Consultant Courtney 
Howell Robinson, 843-324-0703, courtney.
robinson@henryschein.com #SC107

Oral Surgery practice for sale Between 
Columbia & Myrtle Beach Fabulous 4 
ops, 3 surgical suite facility consistently 
collecting close to $800,000 working 
part time. Long term patient base, 
referrals and staff. Surgeon moving but 

will stay on for transition. Contact info@
southeasttransitions.com or 678-482-
7305 for details. Listing ID SC1053. www.
southeasttransitions.com

Upstate South Carolina practice for 
sale, beautiful facility w/ fantastic décor 
and 8 operatories of quality equipment 
poised for unlimited growth. Currently 
producing $600K with a wonderful staff that 
will transition with buyer. Seller is ready to 
retire and transition this to a new owner. 
Flexible terms for transition, seller will stay 
to assist or exit upon closing Contact us at 
info@southeasttransitions.com or 678-482-
7305 for details. Listing ID SC1062.

Dental space available! Perfect for satellite 
office or new start-up. Offices have 6-7 
fully plumbed ops with ample waiting room 
and office space. Offices available in SC: 
Bluffton, Beaufort and HHI; in GA: Atlanta, 
Macon, Fayetteville, Savannah, Pooler, 
Statesboro and Richmond Hill. Save time 
and money! Contact dentaljobsatlanta@
gmail.com.

Large, established practice for sale in 
Central, SC- 45 minutes from Columbia. 
Over $1.5 million in collections last 12 months 
& still growing. Practice is well equipped 
with latest technology and is located in free 
standing building in prime location. Selling 
Dr. desires to stay and continue working. 
Contact dental.encompass@gmail.com.

Dental office in Bluffton, SC- Free 
standing, high visibility, plenty of private 
offstreet parking. Location known only as 
dental office for over 30 years. Promises 
immediate patient flow- recently renovated- 
located in one of the fastest growing, most 
desirable communities in the US 843-384-
1286 or 843-384-2669 for details.

Fantastic 5 op perio practice located in 
Spartanburg county. The practice is located 
in a 2250 sq ft stand alone building that is 
also available for purchase. Practice is 100% 
fee for service. Visit www.encompass-inc.
com for more information.

For Sale
For Sale: Dental equipment chairs, 
units, lights, cabinetry, x-ray, vacuum, 
compressor, sterilizers and handpieces.Any 
and all things dental call 843-697-7567.

Soredex Digital Panorex for sale 5k. 
Great machine for start up practice or 
first time digital transition from film. Nice 
image at a nice price. Buyer responsible for 
installation. Call 803-785-9991.

For Sale: I-CAT- 2008 Gendex GX-CB500. 
This unit is in good working condition 
and was recently pulled from service and 
professionaly de-installed. $35,000 contact 
charles@mstxs.com or 843-697-7567.

For Sale: Instrumentarium 200 PAN/
TOMO. Great machine that takes great 
images. $8,000 or best offer. Buyer 
responsible for installation. Please contact 
periothree@sc.rr.com or call 843-272-2536
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SCDA
120 Stonemark Lane
Columbia, SC 29210

How are you going to reinvest in your practice to build its worth?
As a Patterson Advantage® member, you’re earning Advantage Dollars on your

everyday merchandise purchases, technical service fees and Patterson financing. Put those
real dollars to work for your practice – with a new handpiece for now or upgraded

equipment and technology for your future.

Visit us at the Hinman Dental Meeting -- booth 2338!
March 25-27, 2010 GeorgiaWorld Congress Center Atlanta, Georgia

Reinvest The Patterson Advantage® program helps
you build the practice of your dreams.}

Greenville Branch
105-G Ben Hamby Drive
Greenville, SC 29615

864-676-0333

Columbia Branch
400 Arbor Lake Dr., Suite A100

Columbia, SC 29223
803-754-8754

Charleston Branch
2300 Clements Ferry Rd., Suite 103

Charleston, SC 29492
843-849-5260
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