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The upcoming SCDA Annual Session promises to offer everyone 
something from structured lectures to “hands-on” courses, along 
with a full exhibit hall and the return of the silent auction. Listed 
below is a quick snapshot of those speaking and topics covered. 
You can view the detailed agenda here!

Ms. Renee Russell returns to speak on OSHA and Infection 
Control, fulfilling the 2-hour licensure renewal requirement. She 
will lecture twice on the standards for today’s dental practice. 
The topics covered will equip you and your dental team to 
maintain a safe environment for you and your patients. You will 

gain a better understanding of the limitations of what you can and cannot achieve 
through different sterilization and disinfection techniques.

Dr. Marc Geissberger will introduce clinicians to multiple injection molding 
techniques and applications. Treatment planning and case selection for anterior 
esthetic cases, loss of vertical dentition cases, wear cases and full mouth 
reconstruction will be reviewed. Dr. Geissberger will be offering this course in two 
parts and will also speak on a unique perspective to the subjects of caries, diet, 
and the oral environment.

Dr. Kelley Jones returns to speak twice on Opioids, which will include the new 
pain management guidelines for children and adults from the American Dental 
Association. This course fulfills the 2-hour licensure renewal requirements.

Dr. Bob Margeas will speak three times. One, a course on who wants to be able 
to do porcelain veneers in a highly predictable and profitable way, where he will 
review the pros and cons of the procedure. Two, a course on dentition, and three, 
a course on implant placement.

Ms. Katrina Sanders will speak on periodontal care plans. This course is geared 
for dental hygienists.

Mr. George Zoller will speak on improving the relationship between the lab and 
the clinician.

Drs. David Hicklin, James Curtis, and Tom McDonald will lead a course on 
pharmacology, anesthesia, emergency medicine and sedation. This will provide 
you with the required 4 hours of continuing education. This course is designed to 
be a refresher for the current sedation providers and to provide a summary of the 
required credentials for incorporating sedation dentistry into their practices.

Dr. Wally Renee returns with several “hands-on” courses, along with Dr. Gigi 
Meinecke who will offer her course on Botox. 

Ms. Becky Horst will speak on dental caries including a multifaceted approach to 
in-office care, patient education, and at home regiments and a second course on 
advancing oral health through active prevention.

South Carolina Medicaid will also offer a course and answer your questions.

As you can see there is something for everyone so if you haven’t registered, do 
so today - https://scdaannualsession.com/register/

http://www.scdaannualsession.com
http://www.scdaannualsession.com
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Choosing a Payroll Provider? 5 Questions to Ask
By OnPay, an SCDA Endorsed Company

You’re a dentist looking for new payroll software for your practice. They’re a payroll software provider that 
promises they’re the best solution for all your payroll needs. But with so many options available, how do 
you find one that best fits your business?

Here are 5 questions you should ask when choosing the best payroll software for your practice:
1. Are taxes and other regulatory deductions updated automatically and IRS compliant?
Running a small business is complex enough without having to add tax deductions to your to-do list. 
So, the first and perhaps most important question you should ask a payroll provider is whether they can 
deduct the correct amount of federal, state, and local taxes, along with Medicare, unemployment, and 
other mandatory contributions.

Deductions should all be made automatically and accurately. Plus, when tax rates change, the software 
should be updated in real-time so your company always stays IRS compliant. In addition, any provider 
you choose should also be able to handle employee-specific deductions like 401(k), HSA, and even 
garnishments.

2. Who is responsible if the tax filings are wrong?
Payroll providers will undoubtedly tout the accuracy of their software. But if, for any reason, they make a 
mistake that results in an IRS penalty, your payroll service should offer to take responsibility for it. Nobody 
wants to make a blunder that costs either of you money or time — but you should ask how they handle 
mistakes before an error occurs.  

3. Does the software seamlessly integrate with my practice’s accounting software?
From onboarding new hires to employee time tracking, small businesses depend on a number of tools to 
keep operations running smoothly. In fact, over 40% use some type of accounting software to help keep 
the books in order.

The takeaway is that the best payroll software will integrate seamlessly with your accounting software 
(like QuickBooks or Xero) to help you avoid having to add payroll expenses to your general ledger. Plus, 
the fewer manual entries you need to make, the fewer mistakes can slip through.

4. Can customer support help me if I get stuck?
When you call your provider for help, the last thing you want to hear is an endless loop of elevator music 
while an automated message reminds you that "your call is important to us" — especially when you have 
patients to take care of.

If you have questions, you want customer support from a real person who is knowledgeable about payroll. 
And when it's after hours, they should have an online help center for common questions.

Be sure to ask about the help you’ll get with set-up and migrating any existing employee data or prior 
wages. Some providers will do all the heavy lifting for free. 

5. To get everything I need, how much is this going to cost me?
Now that you’ve figured out which features you can’t live without, it’s time to think about costs. Going 
with the cheapest option now might end up costing you more time and money later on if they don’t have 
everything you need, you have to correct mistakes, or there are numerous hidden and added fees.

Final thoughts
Running your practice is hard, but paying wages and payroll taxes doesn’t have to be. By asking these 
questions before choosing your practice’s dental payroll software, you are sure to find one that meets all 
of your needs.

Looking for a payroll provider? The ADA and SCDA recommend OnPay, an award-winning payroll service 
built for dentists. Available only as an exclusive member offer, you’ll receive your first 3 months free when 
you sign up. 

https://onpay.com/payroll/best-payroll-services/
https://onpay.com/payroll/software/features/
https://onpay.com/insights/2025-small-business-outlook/#who-handles-human-resources
https://onpay.com/payroll/software/industries/dentists-dental-offices-ada/
https://onpay.com/payroll/software/industries/dentists-dental-offices-ada/
https://onpay.com/partner-offer/ada/?channel=email-sc-dental-mar-2025&utm_source=ada&utm_medium=email&utm_campaign=mar-2025
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Thank you!
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Award Categories: 
George P. Hoffmann, Jr. - Distinguished Dentist Award
This award is the premier and most prestigious award presented by the South Carolina Dental Association. It is to honor a 
member or former member for years of outstanding service to the SCDA, the dental profession, and the community. Nominees 
must have practiced dentistry in South Carolina for a minimum of ten years.

Meritorious Achievement Award
The nominee must be a member in good standing of the SCDA who has demonstrated in recent years significant achievement 
in dentistry in the areas of professionalism, leadership, academics, research, or health care delivery.

James B Edwards Citizenship Award
The nominee must be a member in good standing of the SCDA who has served the citizens of South Carolina in a manner 
that reflects a positive image of dentistry. Areas of achievement include humanitarian and religious activities, civic affairs, 
community service, or cultural contributions.

New Dentist Award
The nominee must be a member in good standing of the SCDA who has been in practice ten years or less or who is under forty 
years of age. The nominee must have demonstrated leadership qualities through service to dentistry.

Dental Team Award
Team members in a private office. The nominee must be from an office of a SCDA member and nominated by an SCDA 
member. The criteria for evaluation include:
• The nominee demonstrates the he/she holds the profession of dentistry in the highest regard.
• The nominee has five or more years of experience in the dental field.
• The nominee promotes the interest and betterment of the profession through the team concept of dentistry.
• The nominee participates in community activities that bring credit to the dental profession.
• The nominee demonstrates enthusiasm for his/her work and creates innovative ideas about patient relations and 

managerial modifications that improve the delivery of patient care.

Special Recognition Award
The nominee may be any individual who deserves recognition for special achievement or an extraordinary deed related or 
unrelated to dentistry. This award provides for special circumstances that do not conform the other awards.

2025Awards Nomination Form

Category of Award  

Name of Nominee 

Nominee Address 

Nominee Email Address

Please attach your typed letter of recommendation and the nominee’s CV. 

Awards may or may not be granted at discretion of the Board. A sitting Board member may not be nominated.

SCDA Member Nominating Signature

Name (Print)

Date

Phone Number

Do you wish to remain anonymous?   Yes ___  No ___

Your nomination form, letter 
of recommendation, and the 
nominee’s CV must be returned 
by October 1, 2025 to the SCDA 
office. Nominator must be an 
SCDA Member. 
 
These awards will be presented 
during the 2025 SCDA House of 
Delegates Meeting.
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Mac Gas
Gases and Equipment

Medical / Industrial Gases

Mac Gas was founded on a single goal: to provide superior gas 
products at the absolute best price with excellent service.  

Mac Gas has been a family owned and operated business for 
more than 15 years, supplying gas to diverse business and medical 
communities throughout the Carolinas and Georgia. MacGas.com    |   803.776.6352 

OXYGEN, NITROUS OXIDE, NITROGEN, LIQUID NITROGEN, CO2, HELIUM, DRY ICE, ARGON, ACETYLENE, AND MUCH MORE

T H E  G A S  E X P E R T S  O F  T H E  C A R O L I N A S

PROTECT YOUR
PRACTICE

OSHA HIPAA INFECTION
CONTROL

TOTAL MEDICAL COMPLIANCE’S SERVICES

We offer expert on-site and online
training solutions to keep your team
compliant, prepared, and protected.

Our OSHA services provide
comprehensive training and
support to help your team
meet workplace safety
requirements and maintain
compliance with federal and
state regulations.

Our HIPAA services offer
expert guidance and
training to ensure your team
protects patient privacy and
stays compliant with federal
privacy and security
regulations.

Our Infection Control
Program delivers practical
training and tools to help
your team prevent the
spread of infection and
maintain a safe environment
for patients and staff.

(888) 862-6742

http://www.macgas.com
http://www.tmc.com
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Patient with Periodontal Disease Sues Dentist After Refusing Treatment
By Marc Leffler, DDS, Esq., MedPro Group, an SCDA Endorsed Company

Dentists have the difficult task of balancing patient autonomy with the need to provide appropriate care. 
In this case study, a patient with gum disease refuses his dentist’s recommendations to see a periodontist. 
As the patient’s condition worsens, a new dentist makes the same recommendation, to which the patient 
finally agrees. Later, after complaining of treatment costs and ongoing pain, the patient sues the original 
dentist for negligence.

Key Concepts
• Importance of documentation in dentistry
• Patient refusal of suggested treatment
• Sound judgment regarding patient care 

Background Facts
L is a 49-year-old man, who smokes nearly a half pack of cigarettes per day and whose type II diabetes 
is reasonably well controlled with diet. He brushes his teeth each morning before work, rarely, if ever, 
flosses, and “cleans” his teeth before bedtime by rinsing with mouthwash. His general dentist, Dr. E, 
has treated him for roughly 20 years. L had little in the way of funds available for anything more than 
absolutely necessary dental care. Over time, he has had periodic prophylaxis, a few extractions of teeth 
that would have otherwise required endodontics and crowns, and a number of multi-surface restorations.

At each of the approximately yearly prophylaxis visits, Dr. E performed spot periodontal probings which 
generally progressed steadily from mostly 3-5 mm depths to 5-6 mm, and more recently to typically 
7 mm depths with some up to 9 mm. No periodontal probe reading was ever written in the chart. Dr. 
E performed sub-gingival scalings throughout the mouth, and stated that he often advised L of his 
degenerating condition which ought to be evaluated and treated by a periodontist, with L refusing referral 
every time. But no such chart entry was ever made.

L moved out of the area due to a job change, and made his way to a new dentist, Dr. Y, on the 
recommendation of a new co-worker. Dr. Y offered a free examination and consultation with a full mouth 
series of radiographs to all new patients, and L availed himself of that. Dr. Y asked why, given the severe 
periodontal condition, L had not been under the care of a dentist, to which L, surprised, responded that 
he had been treating with Dr. E for decades. Dr. Y offhandedly said, “well, he hasn’t been doing you 
any favors. You need to immediately see a periodontist, and I think you’ll need to have about 8 teeth 
extracted, at least.”

Within a week, L saw the periodontist suggested by Dr. Y, who confirmed what Dr. Y had advised. The 
periodontist proposed open periodontal surgery with grafting in all 4 quadrants, with implants to be placed 
where teeth were to be lost, and then restored. L arranged for loans to cover the substantial costs ahead, 
and blamed Dr. E for letting his mouth get so bad, without doing anything about it. The periodontal, 
implant, and restorative treatments went forward throughout the next 10 months, and were completed to 
L’s satisfaction.

Legal Action
After the attorney retained by L filed suit against Dr. E, in which L sought compensation for his dental 
expenses and the pain and suffering he experienced, Dr. E’s assigned counsel met with Dr. E to discuss the 
case issues and then filed the necessary papers to begin the defense.

During the discovery stage of the litigation, L produced Dr. Y as an expert general dentist on his behalf. 
The thrust of Dr. Y’s position claiming that Dr. E was negligent, thereby causing the damages already 
discussed here, was that Dr. E had essentially overseen the slow, steady destruction of L’s dentition, doing 
nothing affirmative to help L and not referring L to a specialist, but instead allowing the degenerative 
process to progress, unabated.

In his deposition, L testified that he had been totally unaware of the problems in his mouth until Dr. Y told 
him, and that had he known, he would have done whatever was necessary, just as he did after becoming 
aware.

Dr. E was adamant during his testimony that he had given L virtually the same information as did Dr. Y, 
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GOLD CONTINUES TO HIT 
WORLD RECORD HIGHS... 
AND IT MIGHT NOT STOP. 
REFINE NOW FOR AN  
EXTRA 7%!

Getting started is easy! 
Request your free, insured shipping kit with sealing containers.  

Here’s what you can send:
Crowns and bridgework • Silver alloy powder • and more!

Enclose this coupon with your refining shipment to receive a  
7% bonus on the value of your dental scrap metal submission  
instead of the usual 5% bonus (jewelry is excluded from this  
additional 2% bonus)! Shipment must be received by  
D-MMEX Easyrefine by Sept. 30, 2025.

Enjoy the fast payment via payment check in about 10 days.

Compensation Rates: 
97% Gold • 90% Platinum and Silver • 85% Palladium
 

Scan the QR code,  
call or go online today 
for a free shipping kit!

800-741-3174
easyrefine.com

WORLD  
RECORD  
RETURNS

057_ E_ SCDA Bulletin_D-MMEX_June_2025_7.5x9.75.indd   1 6/12/2025   2:31:37 PM

http://www.easyrefine.com
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but L repeatedly refused because he could not afford to comply. When asked by L’s attorney what notes 
in the chart documented what he was now saying, he was unable to point to anything. Despite that, he 
remained steadfast that he had done nothing wrong, and exercised the “consent clause” of his malpractice 
policy which did not allow his malpractice carrier to settle without his consent. The trial jury was 
unconvinced of what Dr. E was asserting, solely because it was his word against that of L, and Dr. E had no 
corroborating chart entries. L was awarded all of his dental costs and an additional amount for the distress 
he claimed.

Takeaways
Enough cannot be said about the importance of documentation in dental practice. The old adage, “if it 
wasn’t written, it didn’t really happen,” is precisely demonstrated in this situation, and it clearly resonated 
with the jury. While unknown whether there would have been other factors for a similar jury verdict, solid 
documentation of the events Dr. E claimed would likely have taken away, at least to a great extent, the 
“he said-he said” aspect of this case. Broadly speaking, proper documentation is a fairly straightforward 
task: contemporaneously include appropriate, complete information about a patient visit such that another 
practitioner would be able to fully understand what took place, without ever speaking to anyone involved 
with the treatment. It is a critical component of successfully defending malpractice lawsuits.  

Jousting is not only a medieval game. In the world of professional malpractice litigation, it means the 
voiced and serious criticism to a patient about a prior dentist, by a dentist seen subsequently. The 
logical defect in the process lies with the fact that the subsequent dentist never stood in the shoes of the 
dentist being blamed during treatment times, not knowing what the doctor-patient dynamics were, and 
not having first-hand knowledge of the interactions between the doctor and patient. Nevertheless, it is 
a far from uncommon event among dentists, playing certainly some role in leading patients to sue their 
prior dentists. Why it seems to be so much more frequent in dentistry than in medicine is unknown, but 
the thought process of considering that is a worthwhile one. While it is true that dentists are ethically 
obligated to advise patients of their conditions, perhaps a less harsh method of providing that advice 
than words of the type chosen by Dr. Y might not leave patients with the sour taste that leads them to 
attorneys.

It is not the purpose of this case study to address proper quantities, methods, or frequencies for 
periodontal evaluations, dental examinations, or radiographs. However, dentists who act in this regard by 
following thoughtful, tried-and-true approaches that match current science and literature will be better 
able to defend their actions if challenged by patients in malpractice lawsuits.

Finally, it is clear here that, accepting Dr. E’s version of the events, he acceded to the refusals of L, leading 
him to perform a lesser level of care than he knew to be best for the patient. While patients have every 
right to refuse treatment, dentists should not allow them to dictate to the dentist what s/he must do to 
meet their demands. A dentist might argue, as an opposing view, that some treatment is better than no 
treatment. That could be correct in some situations, but it might also encourage ignorance being bliss, 
thereby causing injury. As with nearly all patient-based situations, sound professional judgment must 
carry the day, and sometimes that might lead to stepping away.

As the nation’s leading dental malpractice insurance carrier, MedPro Group has unparalleled success in 
defending malpractice claims and providing patient safety & risk solutions. MedPro is the nation’s highest-
rated malpractice carrier, rated A++ by A.M. Best. The Berkshire Hathaway business has been defending 
dentists’ assets and reputations since 1899 and will continue to for years to come. 

Note that this case presentation includes circumstances from several different closed cases, in order to demonstrate certain legal 
and risk management principles, and that identifying facts and personal characteristics were modified to protect identities. The 
content within is not the original work of MedPro Group but has been published with consent of the author. This document should 
not be construed as medical or legal advice and should not be construed as rules or establishing a standard of care. Because the 
facts applicable to your situation may vary, or the laws applicable in your jurisdiction may differ, please contact your attorney or 
other professional advisors if you have any questions related to your legal or medical obligations or rights, state or federal laws, 
contract interpretation, or other legal questions. MedPro Group is the marketing name used to refer to the insurance operations of 
The Medical Protective Company, Princeton Insurance Company, PLICO, Inc. and MedPro RRG Risk Retention Group. All insurance 
products are underwritten and administered by these and other Berkshire Hathaway affiliates, including National Fire & Marine 
Insurance Company. Product availability is based upon business and/or regulatory approval and/or may differ among companies. © 
MedPro Group Inc. All rights reserved. 6/2025
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I N  T H E  V I S TA   I N  T H E  V I S TA   
Leading & Learning

Columbia Convention Center

August 14 - 15, 2025

156th Annual Session

http://www.choicetransitions.com
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Congratulations, Graduates!
By Dr. Sarandeep Huja, Dean, James B. Edwards College of Dental Medicine Medical University of South Carolina

Dear SCDA member:

We are forever grateful for the SCDA’s encouragement of the next generation of dentists. 
As promised in last month’s message, here are photos from our Hooding Ceremony and 
Honors Convocation as well as MUSC’s Commencement exercise. 

Please join me in congratulating the Class of 2025! This excellent group of new dentists are 
both talented and compassionate, prepared to provide outstanding care to their patients 
and contribute meaningfully to their communities.

I would also like to thank the distinguished national and state leaders in dentistry who shared words 
of wisdom at Honors Convocation, including Dr. Deidre Crockett, SCDA president; Dr. Brett Kessler, 
American Dental Association president; and MUSC trustees Dr. James Lemon and Dr. Paul Davis. In 
attendance was also Dr. James Mercer, ADA District 16 trustee.

At Commencement, ceremony marshal Dr. Michael Schmidt and I were joined by the university’s selected 
alumni speaker, Dr. Mary Alice Hughes, president of the college’s Alumni Board. 

MUSC D.M.D Class of 2025

Nine graduates were commissioned in the US Armed Forces

Congratulations, MUSC D.M.D Class of 2025!

Dr. Brett Kessler ADA President

with Drs. Michael Schmidt and Mary Alice Hughes
Dr. Deidre Crockett
SCDA President
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Scan for a quote.

Malpractice insurance
that’s all about you.

You’ll get great coverage at a 
great price. We also offer policy 

options that others don’t — 
including Occurrence and a pure 
consent clause, which gives you 

more control during a claim.

Get unmatched  
coverage.

Practice  
more safely.

Protect  
your good name.

The average dentist is sued at 
least once in their career, which 

is why we’re in your corner 
when it matters most. We lead 
the industry with a 95% dental 
trial win rate (plus 8 out of 10 

claims close without payment). 

With 24/7 access to our free 
risk resources and on-staff 

experts, you and your practice 
will be better prepared for every 

day challenges. We don’t just 
defend claims, we help you 

avoid them. 

As a dentist, you face unique challenges every day. That’s why at MedPro Group, 
we created an industry-leading malpractice policy that keeps you safe.  

Here’s what else you can expect with MedPro on your side.

All data is derived from MedPro Group records and calculations; claims data range is 2013-2022 unless otherwise indicated. MedPro Group is the marketing name used to refer to the insurance operations of The Medical Protective 
Company, Princeton Insurance Company, PLICO, Inc. and MedPro RRG Risk Retention  Group. All insurance products are administered by MedPro Group and underwritten by these and other Berkshire Hathaway affiliates, including 
National Fire & Marine Insurance Company. Product availability is based upon business and/or regulatory approval and may differ among companies. © MedPro Group Inc. All Rights Reserved. Dental-240990

medprodental.com/SCDA

Ready to get the best protection for you? 
Contact us for your free custom quote and see how much you could save!
Deanna Slomzenski  |  803.750.2277 x101  |  ski@scda.org

http://www.medprodental.com/scda
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Earn 7 hours of continuing education credits from nationally recognized experts and
leaders in special care dentistry.

REGISTRATIONNOWOPEN!
Early Bird Registration Through September 1, 2025

October 3, 2025 | 8 a.m. - 5 p.m.
MUSC, Drug Discovery Building

Dr. Carlos F. Salinas Dental Program for the Diagnosis and
Treatment of Individuals with Special Health Care Needs

Scan the QR code to register your team or find more information including a special
group rate for hotel accommodations at The Courtyard Charleston Waterfront.
dentistry.musc.edu/students-and-admissions/ces/salinas-program
Additional contact: Andrea Danner - 843-792-7185 or dannera@musc.edu

Rick Guidotti/Positive Exposure

The MUSC College of Dental Medicine is an ADA CERP recognized provider. ADA CERP is a
service of the American Dental Association to assist dental professionals in identifying quality
providers of continuing dental education. ADA CERP does not approve or endorse individual
courses or instructors, nor does it imply acceptance of credit hours by boards of dentistry. The
MUSC College of Dental Medicine designates this activity for 7 hours of continuing education
credits. Concerns or complaints about a Continuing Education (CE) provider may be directed to
the provider or to the Commission for CE Provider Recognition at ADA.org/CERP.



Page 13

Since 1968

Practices For Sale

  800.232.3826           Practice Sales & Purchases Over $3.5 Billion           www.AFTCO.net

REAL ESTATE AVAILABLE LEXINGTON COUNTY: GP with high visibility & 
growth potential in freestanding 1,200 sq. ft. office with 4 ops, digital equipment, 
and room to expand. Great location with ample parking. PPO/FFS patient base, 
20 new patients/month. Collected $465K in 2024 on 3 days/week. Call AFTCO 
today! Opportunity ID:  SC-02559

LAURENS/GREENWOOD, MOTIVATED SELLER – PRICE REDUCED! 100% 
FFS General Dental Practice with 1,337 active patients and strong growth 
potential. 2024 revenue: $560K on 4 doctor + 6 hygiene days/week. Digital 
X-ray, pano, 5 ops in 2,700 sq. ft. (+600 sq. ft. storage). Many procedures 
currently referred out. Merger potential. Real estate also available. Call AFTCO 
800.232.3826! Opportunity ID:  SC-02536

SOUTHEASTERN SOUTH CAROLINA SMALL TOWN LIVING AT ITS BEST: 
High-performing GP in a 1,700 sq. ft. freestanding building with 5 ops (2 hygiene). 
Collecting $800K+ on 4 days/week with FFS/PPO and some Medicaid. All digital 
with upgraded Weave system; paper charts compatible with digital. Surrounded 
by outdoor activities. Call AFTCO today! Opportunity ID:  SC-02441

Charleston Metro Million-Dollar+ Practice for Sale: Thriving GP in a 2,800 sq. 
ft. standalone building has 7 ops (room to grow). Fully digital with CEREC. Over 
2,100 active FFS/PPO patients and 30+ new patients monthly. Collected $1.4M 
on 7 doc days and 6 hygiene days weekly. Well-kept office with growth potential. 
Real estate also available. Opportunity ID:  SC-02623

 Go to our website or call to request information on other opportunities!   

We are pleased to announce...

We are pleased to have assisted
in these practice transitions.

have acquired the practice of

Moncks Corner, South Carolina

Matthew E Boller, D.M.D.
has acquired the practice of

Charleston, South Carolina
James R. Decker, D.M.D.

Samuel N. Pratt Jr., D.M.D.

Family Dental Health &
Rob M. Safrit II, D.M.D.

Save the Date

Piedmont District Summer Mixer
July 17, 6:00 pm-9:00 pm

SCDA Annual Session
August 14-15th

Pee Dee Fall Meeting
September 5th

Piedmont Fall Meeting
September 12th

Central Fall Meeting
September 19th 

http://www.aftco.net
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Dental Related Services
Intraoral X-Ray Sensor Repair/Sales- 
We repair broken sensors. Save thousands 
in replacement costs. Specializing in 
Kodak/Carestream, major brands. We buy/
sell sensors. American SensorTech 919-
229-0483 or www.repairsensor.com.

Local Tenens
Fill-In Dentist Available: Leave your 
practice in good hands.  Twenty years GP 
experience with 10 years of locums work.  
Covering mainly upstate and midlands.  
Let your hygienist work while you  
vacation.  Call or text 864-871-4774.

Positions Available - Dentists
St George/Santee/Holly Hill, SC- 
Looking for dentist to expand our staff at 
growing dental group. 4-5 days per week. 
Prefer to live within 25 miles of practice. 8 
dental hygienists/19 op practice. Contact 
843-560-2226 or drscottgarris@gmail.
com.

Come work with us and achieve 
greatness. We are seeking a FT 
dentist to join our busy general 
practice in Columbia, SC. Simply 
Smile is an updated practice with 
an energetic atmosphere. We offer 
great benefits, compensation, and the 
ability to work independently with a 
supportive and trained staff. Mon-Fri. 
new grads welcome. Send resume to 
simplysmile7457@gmail.com.

Well-known pediatric dental office 
looking for partner. Perfect for work/life 
balance, office is 1.5 hrs from the beach. 
Competitive salary, benefits, and practice 
buyout available. Motivated individuals 
looking to practice pediatric dentistry in 
the Pee Dee region, email CV and cover 
letter to stewartbryant2020@gmail.com.

FT Associate Dentist Lexington-  Ideal 
candidate must be committed to providing 
exceptional patient care and continued 
professional development. A well 
established family practice (over 45 years) 
caring for multi- generational families. We 
value relationship based care with current 
digital technologies: CBCT and intraoral 
scanners, 8 operatories.  Privately owned 
practice, full benefits including 401k. 
Heyrob.sr@gmail.com

We are a fast growing, privately owned 
dental office in Indian Land seeking 
a talented & enthusiastic Associate 
Dentist to join us FT/PT fast growing, top 
quality, privately owned office, limitless 
income potential! Enjoyable, respectful & 
professional environment, newest most 
advanced instruments/procedures, flexible 
hours. dentalrecruitingservicesfmsc@
gmail.com

Flexible job opportunity for dentist 
seeking PT or FT work. We are a privately-
owned general dentistry practice located 
in the Market Commons area of Myrtle 
Beach. We are seeking a compassionate 
dentist to work with adults and children of 
all ages. If interested in joining our team, 
please contact happyteethmb@gmail.com 
for more information.

Irmo Smiles is a privately owned, multi-
specialty dental practice located near 
Columbia. We are seeking an experienced 
FT Associate Dentist.  The ideal candidate 
should be proficient in cosmetic and 
restorative dentistry, with an eagerness to 
step into a high-producing, patient-centric 
practice.  Excellent compensation/benefits 
package offered. Interested applicants 
please contact Heather@irmosmiles.com.

Seeking PT/FT GP with Sedation/surgical/
implant skill and PT Oral Surgeon/
Endodontist near Charleston, SC. 
Brand new facility with state of the art 
technology and fully digital workflow. 
CBCT, Digital Scanner, 3D Printing. Fee 
for Service Practice focused on delivering 
high levels of surgical and implant care as 
well as IV sedation comprehensive general 
dentistry. Please send CV to gillytooth@
gmail.com

Charleston area, SC practice seeking 
PT/FT Associate Dentist- Opportunity in 
highly visible, established, busy, advanced 
digital practice located near Charleston 
SC. Must be proficient in all phases of 
general dentistry. Experience or GP 
residency preferred but not required. 
Competitive pay, 401k, high growth 
potential, with owner/equity possibility. 
Focus on patient care delivering 
excellence. Send CV gillytooth@gmail.com

GoClear Orthodontics is searching for 
a proactive and innovative orthodontist 
to join our growing practice. Seeking PT 
(2 days) or FT (4 days to join Dr. Avey 
and our team, primarily to help grow 
or Forest Acres/Columbia SC location. 
Competitive base salary with production-
based incentives. We offer major benefits 
for FT including 401k, health insurance, 
etc. Email docavey@goclearortho.com for 
more information.

Looking for a General Dentist to join 
our amazing 5 star team in Florence, 
SC. Strong patient flow in a family 
focused, established practice. Top notch 
benefits including health, retirement, 
paid malpractice, in house CE’s including 
an implant residency. Quick path to 
partnership. Send resume to kasey.
huber@guardiandentistry.com.

We are looking for a FT General Dentist to 
provide quailty, comprehensive dentistry 
in a busy, well established FFS private 
practice in Florence. Potential partnership 
opportunity. Mentorship in endo and 
implants. Send CV for compensation 
and benefits packages practice.
manager1693@gmail.com.

Midlands Orthodontics needs an 
orthodontist to join our outstanding team 
Monday-Thursday. Our very busy state 
of the art office is located in Northeast 
Columbia.  Dentist will have clinical 
autonomy. Compensation- guaranteed 
daily rate plus monthly bonus program. 
Benefits- health insurance, 401K, PTO, 
etc. Email ellis3dmd@gmail.com for more 
information

Established FFS dental practice in coastal 
Carolina seeks experienced dentist (2-4 
days/week). High-tech, high quality multi-
million dollar office. Strong team culture. 
Advanced CE a plus. Just 50 minutes from 
Savannah & Beaufort. Future ownership 
opportunity. Send resume and cover letter 
to Eliza at info@c3results.com.

Dentist Needed in Pee Dee Region 
The SC Department of Disabilities and 
Special Needs is seeking a Dentist for 
the Pee Dee (Florence) and Saleeby 
(Hartsville) Regional Centers. 4-5 days/
week preferred. Excellent state benefits 
including insurance, retirement,15 days 
annual leave, 15 days sick leave, and 
13 paid holidays. Apply now at joinddsn.
sc.gov contact: acarpenter@ddsn.sc.gov

Join our team as an Associate Dentist! 
Lead patient care, promote oral health, 
and drive a positive office culture. 
Collaborate with office managers, guide 
staff, and provide top-notch dental 
services in a supportive,patient-centered 
environment. Must have DMD/DDS, 
valid license, and CPR certification. 
Located in Columbia, SC. lauren.nann@
brushandfloss.com

Fantastic opportunity for high earning 
potential in an established, highly visible, 
privately owned, growing and advanced 
general dentistry office. Seneca Family 
Dentistry is seeking a part-time or full-
time Associate Dentist. Located steps 
from Lake Keowee and 10 minutes from 
Clemson. Experience preferred. Contact 
dmdword@gmail.com 864-423-9190

Classified Ads
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Established (40 yrs) FFS private practice 
seeking compassionate dentist ready 
to join our patient centered practice. Must 
be proficient in all aspects of dentistry 
and restorative care. CBCT and scanning 
technology in place to support excellent 
care and patient experience. GPR or 
experience preferred. Endo and surgery 
skills a plus. FT/PT opportunity. Send 
inquires to palmettodentalassociates@
gmail.com

Positions Available- Staff
West Columbia, SC- looking for a full 
or part time Hygienist to join our family 
practice. Fun, low stress environment. 
401k, health insurance and monthly 
bonuses included. Call 803-755-3953 or 
email airportfamdentistry@sc.rr.com.

Indian Land- RDH wanted Mon-Wed, 
flexible hours, work half day and paid for 
full day. cbmcdonalddds@gmail.com.

Practices/Office Space Available
A profitable periodontal practice situated 
in the Upstate Region of South Carolina, 
where 2022 collections totaled nearly $1 
million seeing patients 4 days per week. 
The one-story, stand-alone facility is 2,200 
sq. ft., with 4 fully-equipped operatories. 
CS 8200 3D Neo Edition. Contact matt.
kosciewicz@mcgillhillgroup.com for more 
information.

Million-Dollar Opportunity: Beaufort 
County GP located in a retail center with 
great visibility and ample parking. There 
are 5 ops in 1,600 sq. ft. with digital X-ray 
and Pan. This practice has 2,700+ active 
FFS/PPO patients. The practice operates 
on a 4 doctor and 8 hygiene workweek. 
Contact: AFTCO 800.232.3826

General Dentist Practice For Sale in Pawleys 
Island. General dental practice in the center 
of scenic Pawleys Island 6 operatories, 
open dental, stand alone builidng. 3,800 sq 
ft with lease back over term of 5+ years. 
doctorholladay@hotmail.com.

Columbia, SC Dental Practice for Sale 
Well-established general dental practice 
just 20 miles from Columbia, SC, featuring 
5 operatories (room for 2 more), $1.447M 
collections, and $360k EBITDA. With 2,000 
active patients, real estate available, and 
flexible transition options, this is a prime 
opportunity. Contact Professional Transition 
Strategies: bailey@professionaltransition.
com or 719.694.8320. #SC11724

Coastal SC Dental Practice for sale. 
Wonderful practice for sale near the coast. 
45 minutes from Beaufort and 1.5 hrs from 
Charleston. Collecting approx. $1,200,000 
in a stand-alone brice buliding on main 
thoroughfare with excellent visibility. This 
location offers an ideal balance between 
rural charm and coastal living. Contact 
Dr. Rod Strickland 843-290-8584 or rod@
legacypracticetransitions.com.

N.E. Columbia Dentist looking to retire. 
Great opportunity to own your own 
practice and be your own boss. Dentist and 
great staff willing to stay and help with the 
transition. Practice and stand alone building 
for sale. Reasonable price! Brushandfloss@
hotmail.com or 803-920-6669.

For-Sale well established GDP (between 
Charlotte and Greenville) Annual 
collections 1.27M (3 days Tues/Wed/Th) 
fee for service (no network). Experienced/
certified staff willing to stay. 9 operatories 
stand-alone building-real estate also 
available. Modern well-equipped facilities- 
all digital. For detail contact coopdent69@
gmail.com

Spartanburg county dental practice 
for sale with high visibility on a main 
thoroughfare. 1350 square foot office with 
3 operatories for sale or lease, reasonably 
priced. 864-494-6165.

410 Pelham Rd Greenville SC- 6,000 sq ft 
2 story building (3,000 each floor) dentist 
office layout. .92 acres with free on-site 
parking. lnicholson@windsoraughtry.com.

For Sale
For Sale: Antique oak dental cabinet. 
Marble top with multiple instrument 
drawers. Some pearl handle hand 
instruments included. Contact Charles 
Anderson 843-345-7268 $2,500.
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SCDA
120 Stonemark Lane
Columbia, SC 29210

In 2025, SCDA Members 
Will Be Saving on Products
and Services such as:

 
 

  
 

Visit the Member 
Savings page at 

scda.org
for further information 

and free cost comparisons.

Contact the SCDA at  803.750.2277
or by email at  scda@scda.org

to learn how much your membership could save you.

• Accounts Receivables/Collections

• Appliances

• Business and Personal Credit Cards

• Computers and Technology

• Credit Card Processing

• Dental Embezzlement Protection and Investigation

• Dental Supplies

• Electronic Prescribing

• HIPAA and OSHA Compliance Training

• HIPAA Compliant, Secure Email

• Insurance Products and Services

• Medical Evacuation

• Medical Kits

• Office Supplies

• Patient Financing

• Payroll Processing

• Precious Metal Refining

• Interpretation Services

http://www.scda.org



